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Principal’s Message
Dear Devildogs:
On behalf of the faculty and staff at Travelers Rest High School, I would like to welcome
you to the 2020- 2021 school year. I am excited to serve as your principal. I know that we
are going to have a great year, and I’m delighted that you are here. Despite the challenges
this school year will bring, It will be a great year filled with learning and fun!
This handbook contains essential information regarding our school and school rules. I
hope that you find it a helpful resource.
At TRHS, we strive to build a family atmosphere where students feel safe. In this
environment, students can thrive academically and socially and be their best. It takes a
focused team effort to provide children with the quality instruction that they deserve and
to ensure that all students are successful. Parents – you are a vital part of this team. We
look forward to partnering with you to help OUR children be their best. Encourage your
children often and have regular conversations with them about school and their work.
Make sure that your child is at school and on time each day. Parental involvement with
high expectations shows children that school is essential and that you are committed to
their success. I encourage you to volunteer your time and abilities, visit often, and
communicate regularly with your child’s teacher. Students come to school, expecting to
learn and willing to work hard. Our staff will provide the quality instruction that you
deserve and that your parents expect. Together, we can accomplish amazing things!
Creating an empowering environment that prepares each student to become college and
career ready is my top priority. I look forward to this school year and the opportunity to
build productive relationships with each of you.
Go Devildogs!
Daniel Bruce, Principal
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Travelers Rest High School
Bell Schedules
2020-2021
Daily Bell Schedule
7:45 - Building Opened for Students
8:30- First Bell
8:40- Warning Bell
8:45– 10:10
1st Block
10:15– 11:40
2nd Block
11:45– 12:10
1st Lunch/Flex
12:15 – 12:45
2nd Lunch/Flex
12:50– 2:15
3rd Block
2:20– 3:45
4th Block
4:00 – Building is closed to students not involved in after school activities

4

ACADEMIC HONOR CODE
Academic honesty, integrity, and upstanding behavior are essential to the existence and growth of any academic community.
Without maintaining high standards of honesty and conduct, the reputation of the school and the student are compromised.
Students must understand that any issues concerning plagiarism or cheating will result in the consequences stated below.
Plagiarism is the representation of another’s words or ideas as your own, including citing any source (including the internet)
without giving proper acknowledgement. Cheating is the giving or receiving of unauthorized assistance on any assessment.
The TR faculty opposes plagiarism and cheating for several reasons:
●
Cheating allows a student to receive the same or better grades than students who have put in the time and effort to
master the material. Dishonestly inflated grades ultimately and unfairly raise the cheater’s grade point average and class rank,
simultaneously lowering the rank of students who study.
●
Not only does cheating misrepresent a student’s mastery of the subject to parents and colleges, it also distorts the
teacher’s perception of curriculum effectiveness and class progress.
●
High School age students should be mature enough to face a low grade when they have earned it.
Plagiarism and cheating violations will be handled in accordance with the School District of Greenville County’s code of conduct
policy. The School District of Greenville County expects students to maintain integrity in all school work and to refrain from any
action that would bring dishonor to themselves or their schools.
Consequences may include parent notification, loss of credit for the assessment, counseling by faculty, and disciplinary measures
found in the Greenville County School’s code of conduct.
ACADEMIC LETTERS
Students with a cumulative GPA of 4.2 or higher at the end of the first semester each year will be awarded an Academic Letter
(or pin/chevron depending on previously awarded school letters). Beginning with the freshman class of 2016-17 (due to the
changes in the Uniform Grading Plan from the state) and continuing with all subsequent classes, a cumulative GPA of 4.5 at the
end of the first semester each year will be required to earn an Academic Letter.
Late Work Policy
●
There is a 30% reduction in late work for CP classes.
●
There is a 50% reduction in latework for AP, IB, and Honors classes.
AP, IB AND HONORS CLASSES-LATE WORK POLICY
A. The following rules apply to assignments in IB, Honors and AP classes:
1.
The due date of any assignment is the due date.
Late work will be given only ½ credit.
2.
If you are absent on the day an assignment is due and you have an excused absence, you must turn in the
3.
assignment to the appropriate teacher before 8:45 am on the day you return.
Any major assignment that has been assigned for one week or more absolutely must be turned in on its due date.
4.
If you find it necessary to be absent on this due date, it is your responsibility to secure a way for your assignments to be turned in
on time.
B. The following rules apply to make up work:
It is your responsibility to obtain your make up assignments from each of your teachers.
1.
If you have an unexcused absence, you will not be allowed to make up any work you missed and will receive a zero
2.
for that day’s assignments.
If you have an excused absence, you have the same number of days to make up your missed assignments as the
3.
number of days you were absent. For example, if you are out for one day, you have only one day to make up missed
assignments. You are strongly encouraged to be at school every day. Remember that each day you are absent you miss valuable
information.
C. The following rules apply to tests:
If you are absent on the day of a test and you have an unexcused absence, you will receive a zero on that test.
1.
If you are absent on the day of a test and you have an excused absence, you must be ready to take the test on the
2.
day you return to school.
A field trip on the day of a test is not an opportunity to put off the test. If you have a field trip or any other school3.
sponsored activity that will cause you to miss a test, you must make arrangements to take the test at an earlier date.
ATTENDANCE REGULATIONS – Administrative Rule JBD (summary)
Absences
Parents have the legal responsibility of sending their children to school.
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All absences beginning with the first shall be approved or disapproved by the board's designee, the building principal. In making
this decision, the principal shall be guided by the procedures as presented herein. Decisions regarding approval of absences and
eligibility for credit may be appealed in accordance with district policy. In accordance with the South Carolina Compulsory School
Attendance Law, the School District of Greenville County has adopted uniform rules to ensure that students attend school regularly.
Each day that students are not in school, they miss hours of valuable instruction and opportunities for learning that they will not
have again.
All children are required to attend a public or private school or kindergarten beginning at age five (5) and continuing until their 17th
birthday. Students are counted present only when they are actually in school, on homebound instruction, or are present at an activity
authorized by the school principal. A student is considered in attendance when present for at least three (3) hours of a school day.
Any student who misses school must present a written excuse, signed by his or her parent or legal guardian or a healthcare
professional, for all absences within two (2) days of the student’s return to school. The written excuse should include the reason
for and the date of the absence. If a student fails to bring a valid written excuse to school, his or her absence will be recorded as
unlawful. If a student brings a false or forged excuse, he or she will be referred to the school administration for appropriate
action. Schools will use the criteria below when deciding whether an absence is lawful or unlawful.
I. Lawful Absences
A. Absences caused by a student's illness and whose attendance in school would endanger his or her health or the health of
others. These absences must be verified by a physician statement within two (2) days of the student's return to school.
B. Absences due to an illness or death in the student's immediate family verified by a statement from the parent within two (2) days
of the student's return to school.
C. Absences due to a recognized religious holiday of the student's faith when approved in advance. Such requests must be made to
the principal in writing.
D. Absences for students whose parents/guardians are experiencing a military deployment. Specifically absences when the parent
or legal guardian of a student is an active duty member of the uniformed services and has been called to duty for, is on leave from,
or immediately returned from deployment to a combat zone or combat support posting, shall be excused as long as such absences
are reasonable in duration as deemed by the principal so that the student can visit with his or her parent or legal guardian relative
to such leave or deployment of the parent or legal guardian.
E. Absences due to activities that are approved in advance by the principal. This would include absences for extreme hardships.
Such approval should be prearranged when possible.
II. Unlawful Absences
A. Absences of a student without the knowledge of his or her parents.
B. Absences of a student without acceptable cause with the knowledge of his or her parents.
C. Suspension is not to be counted as an unlawful absence for truancy purposes.
III. Approval of Absences in Excess of Ten (10) Days and Approval Credit
A. Absences
For students in grades K-12, principals shall promptly approve or disapprove any student's absence in excess of ten (10) days,
whether those absences are lawful, unlawful, or a combination of the two. A student does not exceed the 10 day absence limit until
the student has reached his or her 11th unlawful absence.
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B. Carnegie Credit
The school year consists of 180 school days. To receive credit, high school students or students in middle school taking courses
for graduation credit must attend at least 85 days of each 90-day semester course and at least 170 days of each 180- day year course,
as well as meet all minimum requirements for each course.
In order to receive one Carnegie unit of credit, a student must be in attendance at least 120 hours, per unit, regardless of the number
of days missed, or must demonstrate proficiency as determined by the District. This exception to the 120-hour requirement is to be
administered by the District on a case-by-case basis and only for students who have excessive absences that have been
approved. General requests for proficiency-based credit must be made through the process described in Regulation 43-234.
Students whose absences are approved should be allowed to make up any work missed in order to satisfy the 120-hour requirement.
In order to receive high school credit after the 10th unlawful absence, “seat time recovery” is required for every subsequent absence
that is unlawful. (Note: the 10 day absence limit applies to each 180-day course and should be considered 5 days for each
90-day course for schools on a block schedule). A student must attend the majority of a class session during a school day to
receive credit for that class.
IV. Procedures for Makeup Work
Examples of make-up work may include: (1) after-school and/or weekend make-up programs that address both time and academic
requirements of the course(s), or (2) extended-year programs that address both time and academic requirements of the course(s). All
make-up time and work must be completed within thirty (30) days from the last day of the course(s) unless approved by principal
as a result of extenuating circumstances. Make-up requirements that extend beyond thirty days due to extenuating circumstances
must be completed prior to the beginning of the subsequent new year.
A. Provision for make- up of school work missed during lawful absences shall be worked out with the teacher(s) concerned at the
earliest time possible, but should not exceed five (5) school days after the student returns to school.
B. Make up of school work missed during unlawful absences may be approved only with permission of the principal after
consultation with the teacher(s) concerned.
C. These Procedures for Make-up Work apply to all schools in the district.
D. In addition to the above, each school will develop procedures to handle absences consistent with the following:
1. The status of all student absences shall be communicated to the teacher(s) concerned within three (3) days of the student's return
to
school.
2. Student absences for school activities or college visitation may be excused by the principal. The effect that the student’s absence
has on his or her education should be taken into consideration when decisions are made with regard to individual student class
absences for school activities. TRHS students are permitted 1 college visit day in the 11th grade year and 2 college visit days in the
12th grade year. Additional college visit days must be approved by the principal in advance of the college visit.
3. Each school will review its procedures for dealing with absences on an annual basis and make appropriate adjustments consistent
with this administrative rule. Each school will also place its plan for dealing with absences in its student handbook (if applicable)
and communicate this plan to parents/guardians through newsletters or other means early in the school year.
CLARIFICATION OF ATTENDANCE POLICY
The following absences are considered lawful and will not count against the student’s attendance with regard to credit denial or
Seat Time Recovery when proper documentation is submitted to the attendance office within 2 days of returning to school;
●
Medical note
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●
●
●
●
●
●
●
●

In-School and Out of School Suspension
Bereavement (3 days per occurrence)
School Field trips
Religious Holidays (approved in advance by principal)
Weather Related as communicated by Greenville County Schools
College Visit (as described above)
Principal Approval (extreme hardship/emergency only)
Onsite Student Services (Mental Health Counselor Appointment, Truancy Meeting, Etc.)

All other absences will count against the student’s attendance total, including but not limited to;
●
Parent notes for personal illness
●
Vacations
●
Family events/reunions
●
Supervision of siblings
●
Providing transportation for siblings, parents, and/or relatives to appointments
●
Event participation (sports, dance, etc.) that are not affiliated with TRHS teams
Since TRHS is on a block schedule, students may have up to 5 absences in a semester (3 absences in a 9 week course). All absences
over 5 in a semester (3 in 9 week course) must be made up in Seat Time Recovery or the student will not receive credit for the
class(s).
Requests for Principal Approval for absences is limited to extreme hardship/emergency situations and should be submitted in
advance in writing if at all possible. Principal Approval cannot be given for unlawful absences, to avoid attendance at Seat Time
Recovery, or denial of credit of a class.
CELL PHONES, PAGING DEVICES, TELECOMMUNICATIONS DEVICES, MP3’s, AND IPODS
Greenville County Schools District Policy (Policy JCDA, Behavior Code)
Paging devices, telecommunications devices, cell phones
For purposes of this policy, paging devices are defined as telecommunications devices, to include mobile telephones that
emit an audible signal, vibrates, displays a message or otherwise summons or delivers a communication to the possessor.
Students who choose to bring paging devices to school must keep them in their vehicles or lockers, or another appropriate
location determined by the school principal. During school hours while on school grounds, no student may use, or have turned
on, a paging device without the prior permission of the principal, as set forth below. "Turned on" includes a paging device that
is activated and set or programmed to ring, vibrate or otherwise send or receive a signal.
The principal or his/her designee may authorize a student to otherwise possess a paging device if the student is an active member
of an emergency service organization, needs the paging device for a legitimate medical reason or otherwise needs the paging
device for a legitimate reason, as determined by the principal. In such cases, the student must have prior written consent from the
principal or his/her designee. Neither the school nor the district will be responsible for any lost, stolen, or damaged paging
device brought onto school property.
Travelers Rest High School PED Policy
Personal Electronic Devices are defined in District Board Policy JCDA, subheading Behavior Code. Additionally, a Personal
Electronic Device encompasses any electronic device that could be used for learning (cell phones, iPads, Laptops, eReaders, etc.).
The sole purpose of using the device during an instructional period is for educational reasons only as deemed appropriate by the
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classroom teacher and approved by the principal. Possession of a personal electronic device (PED) by a student is a privilege that
may be forfeited by any student who fails to abide by the terms and provisions of this policy, or otherwise engages in misuse of
this privilege.
Students may use personal electronic devices (PED)
●
before and after school
●
during their assigned lunch shift
●
during class changes
Any other use of PED’s is considered misuse and may result in disciplinary action. The following guidelines must be adhered to
while at Travelers Rest High School.
1.
Students may not use PED’s to access and/or to view Internet web sites that are inappropriate or otherwise blocked to
students at school while on school property or at a school sponsored activity.
2.
Students are prohibited from using PEDs to capture, record, or transmit the words and/or images of any student, staff
member, or other person in the school or while attending a school-related activity without express prior notice and explicit consent
for the capture, recording or transmission of such words or images.
3.
Students are prohibited from using PEDs to take pictures or record video/audio in locker rooms, bathrooms, and
classrooms unless deemed appropriate by the teacher and used for educational /instructional purposes only.
4.
Students are prohibited from using PEDs in any way that might create in the mind of another person an impression of
being threatened, humiliated, harassed, embarrassed, or intimidated.
5.
Students are prohibited from using PEDs to capture and/or transmit test information or any other information in a manner
that constitutes fraud, theft, cheating, or academic dishonesty.
6.
At any time deemed appropriate a faculty/staff member has the right to ask a student to remove their PED and put it out
of sight.
7.
Students are personally and solely responsible for the care and security of their PED. Neither the district nor the school
assume any responsibility for theft, loss, damages, or vandalism to any/all PED’s brought onto school property. (see District Policy,
JCDA)
8.
Parents/Guardians are advised that the best way to get in touch with their child during the school day is by calling the
office at (864) 355-0000.
CLASS DUES – Class dues are paid at the beginning of each school year by every student in the school. Class dues are used to
support specific class functions such as homecoming activities, mailings, prom, and graduation. Class dues are kept in an account
for the specific class and are used only for functions specific to the class. Class Dues are as follows:
●
Freshman Dues - $50.00
●
Sophomore Dues - $10.00
●
Junior Dues - $25.00
●
Senior Dues - $10.00
EARLY DISMISSALS - In order for a student to be dismissed from school early, the student should bring a written note from
the parent to the attendance office prior to 8:45 AM. Parent notes must contain the reason for dismissal, and the student’s full
name, time for dismissal, parent signature, and telephone number(s) where a parent can be reached. An early dismissal slip will be
written and the student should come by the attendance office during class change to pick up the slip. This slip authorizes the student
to leave class at the designated time. The note will be coded by the office according to the guidelines governing absences. Although
parent notes will be honored, early dismissals will be classified as excused or unexcused. Work may not be made up on unexcused
dismissals. Classes missed during early dismissals count against the maximum number of days allowable. For student safety and
security, we cannot accept phone calls, faxes, or email early dismissal requests. A parent/guardian must come in to the front office
with proper identification to sign out a student that did not bring in an early dismissal note. No early dismissals after 3:00 pm.
EMERGENCY DRILLS - Emergency drills are a serious matter. They are held on a frequent and regular basis.
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EMERGENCY EVACUATION PROCEDURES - A planned program for the evacuation of all personnel and students exists in
our Emergency Preparedness Program. A chart showing the evacuation plan will be posted in each area of the school building. In
addition the procedures to be followed are listed in each teacher’s handbook, and it is the teacher’s responsibility to inform each
student of these procedures. Students should be aware of this procedure and know how to evacuate the building in case of an
emergency.
ENOREE CAREER CENTER/FINE ARTS CENTER (ECC/FAC) – Students returning from morning session at ECC/FAC
must report directly to the commons area upon arrival on campus and remain there until the bell starting Power Hour/Independent
Learning. Students leaving for afternoon ECC/FAC must leave immediately after 2 nd block or report to the appropriate bus at the
end of Power Hour/Independent Learning. Students may not leave at random times during Power Hour/Independent Learning.
ECC/FAC students should exit the building in the main lobby next to the front office and media center.
EXAMINATION POLICY - Examinations are considered an important part of the educational program and will be used to
provide a valuable learning experience. TRHS follows district policy on final exams. Make-ups will be given for medical or
emergency excuses only. Exams are scheduled at the end of courses.
1.
Exams will be administered to all students in all subjects once each semester. All teachers will give exams to all
students.
2.
No exams are to be given early/late without the principal’s approval. Exceptions are for emergency situations only and
will not be granted for vacations or other non-emergency situations.
3.
Exams will be limited to two (2) per day and will be two (2) hours in length.
4.
The exam will count 20% of the semester course grade.
EXITING THE BUILDING – To better provide for safety and security of all individuals in the building, all students and
visitors during the normal school day should exit the building through the main entrance located near the front office and media
center.
FIELD TRIPS/MAKEUP WORK - A field trip that is approved according to school procedures is counted as an excused absence
from class. A student should be passing all subjects in order to miss school for a field trip. The student who misses a class for a
field trip must make up all class work missed within two (2) days.
GRADING AND REPORT CARDS - High school students will receive a numeric grade for each course and level of the course
will determine the quality points earned for each subject.
The Legislative Mandate
S.C. Code Ann. § 59568 (2004) reads as follows:
The General Assembly finds that given the fact the State provides substantial financial academic assistance to students of the
State based on cumulative grade point averages and districts currently use a variety of grading scales, it is in the best interest of
the students of South Carolina for a uniform grading scale to be developed and adopted by the State Board of Education to be
implemented in all public schools of the State. Therefore, the State Board of Education is directed to establish a task force
comprised of superintendents, principals, teachers, and representatives of school boards and higher education no later than June
30, 1999. The task force shall make recommendations to the board including, but not limited to, the following: consistent
numerical breaks for letter grades; consideration of standards to define an honors course; appropriate weighting of courses; and
determination of courses and weightings to be used in the calculation of class rank. The task force shall report its findings to the
State Board of Education no later than December 1, 1999. The State Board of Education shall then adopt and school districts of
the State shall begin using the adopted grading scale no later than the 2000–2001 school year.
The State Board of Education (SBE) adopted a Uniform Grading Policy (UGP) for South Carolina’s public schools in December
1999. That policy, which applied to all students who first enrolled in the ninth grade in the 2000–01 school year, was revised in
2007, 2016 (ten-point scale), and 2017. The particulars of the state’s revised Uniform Grading Policy are set forth in the pages
that follow here.
The new uniform grading scale and the system for calculating grade point averages (GPAs) and class rank will be effective for all
students beginning in the 2016–17 school year. Other 2017 changes made to the UGP will take effect in the 2017–18 and later
school years.
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Grade Point Conversion Chart
10 Point Scale – 2016

South Carolina Uniform Grading Scale Conversions
Numerical Average

Letter Grade

100
99
98
97
96
95
94
93
92
91
90
89
88
87
86
85
84
83
82
81
80
79
78
77
76
75
74
73
72
71
70
69
68
67
66
65
64
63
62
61
60
59
58
57

A
A
A
A
A
A
A
A
A
A
A
B
B
B
B
B
B
B
B
B
B
C
C
C
C
C
C
C
C
C
C
D
D
D
D
D
D
D
D
D
D
F
F
F

College Prep
Weighting
5.000
4.900
4.800
4.700
4.600
4.500
4.400
4.300
4.200
4.100
4.000
3.900
3.800
3.700
3.600
3.500
3.400
3.300
3.200
3.100
3.000
2.900
2.800
2.700
2.600
2.500
2.400
2.300
2.200
2.100
2.000
1.900
1.800
1.700
1.600
1.500
1.400
1.300
1.200
1.100
1.000
.900
.800
.700
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Honors
Weighting
5.500
5.400
5.300
5.200
5.100
5.000
4.900
4.800
4.700
4.600
4.500
4.400
4.300
4.200
4.100
4.000
3.900
3.800
3.700
3.600
3.500
3.400
3.300
3.200
3.100
3.000
2.900
2.800
2.700
2.600
2.500
2.400
2.300
2.200
2.100
2.000
1.900
1.800
1.700
1.600
1.500
1.400
1.300
1.200

AP/IB/Dual Credit
Weighting
6.000
5.900
5.800
5.700
5.600
5.500
5.400
5.300
5.200
5.100
5.000
4.900
4.800
4.700
4.600
4.500
4.400
4.300
4.200
4.100
4.000
3.900
3.800
3.700
3.600
3.500
3.400
3.300
3.200
3.100
3.000
2.900
2.800
2.700
2.600
2.500
2.400
2.300
2.200
2.100
2.000
1.900
1.800
1.700

56
F
.600
1.100
1.600
55
F
.500
1.000
1.500
54
F
.400
.900
1.400
53
F
.300
.800
1.300
52
F
.200
.700
1.200
51
F
.100
.600
1.100
0-50
F
0.000
0.000
0.000
50
WF
0.000
0.000
0.000
50
FA
0.000
0.000
0.000
--WP
0.000
0.000
0.000
GUIDANCE DEPARTMENT - Guidance counselors are professionals trained to assist parents and students in scheduling and
career choices. Counselors do personal, academic, and career counseling in a variety of ways – individually, in small groups, and
in whole classrooms when possible.
Counselors are responsible for the following:
1.
Referral to and coordination with community service organizations,
2.
Information distribution on courses, testing, registration, colleges, financial aid, etc.
3.
Helping with SAT, ACT, and PSAT registration
4.
College scholarship and financial aid counseling
5.
Record services for graduates and seniors applying for college as well as permanent record keeping for all students.
6.
Determine eligibility for graduation
7.
Coordinating teacher and parent conferences
8.
Student orientation and registration
9.
Career testing and advisement
10.
Assisting with student scheduling and course registration
11.
Consulting with teachers concerning students who need assistance
12.
Handling schedule changes – no changes may be made after the fifth day of class at the beginning of the 1st
semester. No student/parent schedule change requests will be accepted after the 5 th day of class at the beginning of the 1st
semester each school year. This includes classes scheduled for the s2nd semester. See guidance counselors for exact
procedure.
Counselors encourage students and parents to take advantage of the services the guidance department offers. Parents may contact
counselors by calling the school and setting up an appointment. Any student who has a change of address during the school year
should report the new address to the guidance office immediately. A senior may miss two (2) school days to visit a college or
university; however, the visit should be prearranged with the principal. If you need guidance to send a copy of your transcript to
any school or college, a request must be made in guidance. You are entitled to have three final transcripts sent at no cost. All other
final transcripts will be $5.00 each, payable to guidance at the time of the request. The student and his/her parents have a federal
statutory right to review and inspect all official records, files, and data directly related to the student. If a student and parent desire
to inspect or review the student’s record, then the records should be made available to them within a reasonable period of time.
Upon inspection and review, should a parent believe that the information contained in the cumulative folder is inaccurate,
misleading, or otherwise in violation of the privacy or other right of his/her child, the parent is to be provided a hearing to challenge
such information if he/she so desires.
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GRADUATION REQUIREMENTS
ENGLISH……………………………………………………………………………………4 UNITS
MATH………………………………………………………………………………………..4 UNITS
SOCIAL STUDIES
U.S. History……………………..……………………..............................………..1 UNIT
American Government……………………………….……..……………….......1/2 UNIT
Economics…………………………………….…….………………....…..…….1/2 UNIT
Other Social Studies…………………………….….……….……..……….……...1 UNIT
SCIENCE……………………………………………………….…...……………….………3 UNITS
PHYSICAL EDUCATION……………………………………………………………………1 UNIT
COMPUTER SCIENCE…………………………………………..…………………………..1 UNIT
ELECTIVES………………………………………………………………....………….…...7 UNITS
OCCUPATIONAL SPECIALTY OR FOREIGN LANGUAGE…….…………………...…..1 UNIT
TOTAL ……………..……………………24 UNITS

EXIT EXAM
Beginning with the class of 2015, students are no longer required to take the HSAP (Exit Exam) to receive a high school diploma.
Students will take two exams to determine career and college readiness in their junior years, but these exams will not be required
for graduation.
PROMOTION REQUIREMENTS
To be promoted to the 10th grade – English I, Math, and 3 other units = 5 units
To be promoted to the 11th grade – English I and II, 2 Math , 1 Science, 6 other units = 11 units
To be promoted to the 12th grade – English I, II, & III, 3 Math, 2 Sciences, 9 other units = 17 units
HEALTH ROOM - Any student who becomes ill at school should report to the health room with a pass from a teacher. If it
becomes necessary to leave school, the nurse will contact parents to coordinate arrangements for dismissal. Any student who
suffers ANY accident or injury during the school day or during any school-related event should report the incident as soon as
possible to the nurse. A student accident report will be completed.
Medication – The health room does not give out medication at school. If there is a need for a student to take medication at school
he/she may do so if the medication is brought to the health room with a signed permission form from a parent as well as a physician’s
authorization. These forms may be obtained in the health room. Parents must bring prescription medicine to the health room in
the medications original container and Over the Counter medication must be new and in an unopened container. The school nurse
coordinates health services. The nurse is available on a daily basis to see students about health related problems, first aid, or health
emergencies. The nurse also checks health records, classifies and assigns students who need special consideration, and supervises
health tests. The nurse’s services are not to take the place of a family doctor, and under no circumstances will medication be
dispensed without parental permission. It is the student’s responsibility to contact the school nurse to update the student’s records
when there is a change.
HONOR GRADUATES - Honor graduates will be determined at the end of the seventh semester. Students with a cumulative
GPA of 4.2 at the end of the 7th semester will be declared Honor graduates and 4.5 will be declared High Honor graduates.
Beginning with the class of 2020 (due to the changes in the Uniform Grading Plan from the state) Honor graduates will be declared
with a cumulative GPA of 4.5 and High Honor graduates will require a cumulative GPA of 4.8.
IDENTIFICATION CARDS - All students will be required to wear a Travelers Rest High School Identification Card on their
person at all times when on campus. Students are required to wear their ID card on a school appropriate lanyard with a
safety break away clasp at all times and present it to any faculty or staff member upon request without comment or
argument. IDs must be worn properly around the neck and be visible at all times. Students who fail to wear their ID card or
refuse to present it to any faculty or staff member will be subject to disciplinary action as prescribed in the discipline plan. Students
should not alter, deface, or modify their ID card at any time, including but not limited to drawing on, adding stickers to, or
breaking off portions of the ID card. Damaged, defaced, or altered ID cards must be replaced at the student’s cost. The
initial card will be provided to the student at no cost. Replacement cards will be $5.00.
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LOCKERS - Lockers may be assigned to students, and students may not trade lockers once lockers are assigned and the
combination is known by the student. The locker is only as safe as you keep it, so keep the combination to yourself. Keep the
locker locked at all times. The administration reserves the right to search a student’s locker when a search is deemed necessary.
LOITERING - The school will not permit any loitering on campus. The principal is empowered to take appropriate action against
non-students who invade the building, grounds, or other school property. Such action will include the right to call in the police and
swear out warrants. The authority for such is Article 5, 16-551 of the South Carolina Code of Laws “Disturbing School”. It shall
be unlawful:
1.
For any person willfully or unnecessarily:
a.
To interfere with or disturb in any way or in any place the students or teachers of any school or college in this state
b.
To loiter about school or college premises, or
c.
To act in an obnoxious manner thereon: or
2.
For any person to:
a.
Enter upon any such school or college premises or
b.
Loiter around the premises, except on business, without permission of the principal or person in charge.
Any person violating any of the provisions of this section shall be guilty of a misdemeanor and, on conviction thereof, shall pay a
fine of not less than ten dollars or more than one hundred dollars or be imprisoned in the county jail for not less than ten days or
more than thirty days.
LOST BOOKS - Once books have been issued, they become the responsibility of each student to protect and maintain them. If
damage or loss occurs, the student is expected to pay for the damage or loss and for replacement. Any student that finds an item
which he/she feels may be lost, he/she should take it to the Assistant Principal’s office. The items may be reclaimed upon proper
identification before or after school.
LUNCHROOM PROGRAM AND PROCEDURES - Students are reminded that we have a closed campus policy and that
students are not allowed to leave campus for lunch.
1.
All students may eat in locations as described in the Power Hour/Independent Learning Policy, throw the appropriate
items in the trash, and clear their places of all paper and drink cans. Students may not eat in hallways or stairwells at any time.
2.
Any student who breaks in line will be moved to the back of the line. Students are not to “hold” spaces for other
students in line. Repeated offenses will result in a referral to the office.
3.
Students are not to be visited by friends or relatives during the lunch shift.
4.
Students are not to have food delivered to the school.
5.
Early dismissals for the purpose of eating lunch off campus are not accepted and will not be honored.
6.
Meal Prices – Breakfast - free for all students, Lunch $2.50/Reduced – $0.40
7.
Students must have their own ID to purchase lunch. Students may not use any other student’s ID to purchase lunch.
The following statement is required by district policy: “Food and Nutrition Services expects payment either in advance or at the
point of service. Students at elementary and middle schools are allowed to charge meals on an emergency basis only. Students at
high schools and adults at all locations are not allowed to charge meals. If parents or guardians find it impossible to pay for student
meals, please apply for free and reduced meals by completing an application from your local school Cafeteria Manager.”
PARTICIPATION IN EXTRACURRICULAR ACTIVITIES - Student participation in extracurricular activities is a privilege
(not a right) that a student earns through proper conduct and academic achievement. A student may be denied the privilege of
participating in an extracurricular activity and/or an event when the student's conduct is not consistent with District Policy; the
District's Behavior Code and/or academic standards; the conduct expectations and/or academic standards of Travelers Rest High
School; and/or the conduct expectations and/or academic standards of the particular activity. Extracurricular activities include,
but are not limited to, athletic teams, academic clubs/teams, prom, graduation exercises, and attendance at any school function
outside of the normal school day.
PERSONALIZED LEARNING DEVICE GUIDELINES
https://sites.google.com/greenvilleschools.us/trhs-cb
Greenville County School recognizes the importance of preparing students for 21 st Century careers. The Personalized Learning
Initiative, launched in August 2016, focuses on instruction that is:
●
Paced to the learning needs of students
●
Tailored to the learning preferences of students
●
Customized to the interests of students
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The Personalized Learning Initiative attempts to engage students in real-world, authentic learning that prepares students for their
future in a world of digital technology and information. In order to accomplish our Personalized Learning goals, every Travelers
Rest High School student will be provided a Dell Chromebook as the vehicle to power their learning for the 2018-2019 school year
and beyond!
About the Travelers Rest High School Personalized Learning Program
The policies, procedures, and information contained in this document apply to all Chromebooks used at Travelers Rest High School
as well as any other device which the TRHS Administration determines falls under the umbrella of these policies and procedures.
The TRHS Administration and Greenville County Schools reserves the right to alter, edit, and update this policy throughout the
year. Students and Parents will be notified of these changes and updates as they happen via phone message and web page updates.
Technology Fee
Since the Chromebook is an integral part of the educational process, all students will receive a Chromebook. In addition, all TRHS
Students will pay a Technology Fee for the 2018-2019 School Year that will serve, in part, to protect students who have accidental
damages occur with the device. The Technology Fee is based upon where students fall under the Free and Reduced Price Meal
Program.
Students should pay for this Technology Fee during the first two weeks of school before Chromebooks are issued. Students who
do not pay the Technology Fee prior to being issued their Chromebook will have the Technology Fee added to their School Debt
list and that debt will carry all applicable restrictions associated with debts for students.
●
For instance, students that owe debts may not purchase a Parking Pass, cannot attend Prom, cannot walk at
Graduation, cannot have records forwarded to another school in the event of a transfer, etc. until that debt is cleared in full.
Taking Care of Your Assigned Chromebook
Students are responsible for the general care of the Chromebook issued to them by the District. Students will receive a Chromebook
that is specific to them (barcode scanned into their account similar to a textbook). Chromebooks that are broken or fail to work
properly must be taken to Ms. Gordon in the Media Center between 8:15 a.m. and 8:45 a.m. the next school day after the
Chromebook is damaged or stolen. Failure to report these damages or stolen Chromebooks by the next school day could result in
the Technology Fee agreement being altered by TRHS Administration. Students should notify school administration if they have
misplaced their Chromebooks as within 24 hours.
●
Damaged Chromebooks
o
The TRHS Administration understands that with any technology device, honest accidents can happen. Our procedures
include protections for students who incur damages to their Chromebook (broken screen, keyboard malfunction, etc.).
o
Any student that unintentionally damages their Chromebook will not incur any additional expense for the first
accident. In addition, the student will not go without the use of a Chromebook as it will either be repaired on site by Ms. Gordon
or a replacement will be checked out to the student immediately.
o
Students are responsible for the Chromebook assigned to them. Therefore, students should not loan their Chromebook
to other students or other family members. Ultimately, the student is responsible for the Chromebook assigned to them
regardless of whether they were the individual in possession of the Chromebook at the time the damage occurred.
▪
Procedure For Accidental Damage:
●
1st Offense of Accidental Damage:
o
Parent Contact, Warning, Replacement At No Cost To Student
●
2nd Offense of Accidental Damage:
o
Parent Contact, full replacement cost of $286 will be charged to student if applicable or replacement costs of parts.
o
A new Chromebook will be issued upon replacement cost payment
●
Note: TRHS reserves the right to revoke use of Chromebook for students at any time.
o
Students who deliberately damage a Chromebook (or have their Chromebook deliberately damaged by a family
member or peer) will not fall under the accidental damage procedure listed above.
▪
Procedure For Deliberate Damage:
●
Consequence for Deliberate Damage:
o
Disciplinary Referral, Parent Conference, Pay cost of Chromebook repair or replacement cost ($286.00)
●
Stolen Chromebooks
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o
Please note that students who leave their Chromebook unattended are being negligent. It is the student’s responsibility
to ensure the safety of their device at all times, much as they would with their wallet/purse or other valuable items.
o
The Technology Fee covers Chromebook repairs but does not include the cost for the replacement of a lost or missing
Chromebook.
o
Students should report missing Chromebooks to Ms. Gordon in the Media Center from 8:15AM to 8:45AM.
o
Students who are unable to locate their missing Chromebooks are required to complete a missing Chromebook form
which includes checking with each of the student’s teachers, obtaining teachers’ signatures and a parental or guardian signature
verifying steps have been taken to retrieve or locate the device.
o
Once the missing Chromebook form is completed and submitted, students will need to meet with Ms. Gordon to
discuss possible Chromebook replacement options, determine whether his or her parents need to file a police report with our local
police department, and if so, what information needs to be included in a police report.
o
If students do obtain a police report in a timely manner and provide a copy to Ms. Gordon, a replacement Chromebook
will be provided to the student at no extra cost.
o
Students who lose their Chromebooks, fail to obtain a police report, or fail to report them as missing will owe a debt for
the replacement cost ($286.00).
o
Students who fail to turn in the Chromebook at the end of the year or upon withdrawing from school will be charged
the replacement cost of ($286.00).
o
Students will not be provided a replacement Chromebook until all the aforementioned steps have been taken.
Internet Security
Chromebooks are installed with District Proxy Software that direct all online usage through the Greenville County Schools District
Technology filters.
●
Students are responsible for utilizing Chromebooks for educational purposes both at school and off campus, including
their home.
●
Internet filters that are typically active inside of Travelers Rest High School will still apply when the student is off
campus using non-GCS Wifi.
o
Please note these filters are not 100% fool-proof and it is possible in rare situations that inappropriate websites could be
accessed inside TRHS and at home. Students are responsible for material/websites accessed at TRHS and at home.
●
Students are ultimately responsible for all actions taken while on their Chromebook, both at school and outside of
school. Parents are highly encouraged to ensure students are appropriately being monitored and supervised at home when using
Chromebook. Students should never allow another person use their Chromebook.
●
All actions, web sites, keystrokes, etc. can ultimately be tracked and investigated by the Greenville County School
technology division.
Charging
Students are responsible for bringing a fully charged Chromebook with them to school each day. Students should leave the Power
Cord at home and charge the Chromebook overnight much like they would do with their cell phone.
o
The battery life of the Chromebook is 10.5 hours. Therefore, a fully charged Chromebook should have no issues with
being charged throughout the school day.
o
Only in emergency situations would a student have access to charge their Chromebook with a teacher.
o
Students are not allowed to charge their cell phones using their Chromebooks. This damages the battery of the
Chromebook unless it is plugged in to a power source.
General Policies and Expectations
●
Chromebooks are intended for use at school each day. Students are responsible for bringing their fully charged
Chromebook to all of their classes every day.
●
TRHS will not provide “loaner” for students that fail to bring their Chromebook to school.
●
We highly recommend students buy cases for their Chromebook to help protect the Chromebook as well as make it
easily identifiable and customized for students to easily identify their Chromebook while in class.
●
Chromebook Covers/Shells can be purchased from TRHS or individually.
●
Students cannot place any identifiable (labels, stickers, etc.) on the Chromebook. Therefore, in order to allow students
to customize the look of their Chromebook, a shell or cover will allow students to place items on the shell/cover that will make it

16

easy to identify. If a student needs to swap out a Chromebook for any reason, they can simply remove it from the shell, exchange
the Chromebook with Ms. Gordon, and place the “new” Chromebook in the shell.
●
Chromebooks are particularly sensitive to damage from excessive pressure on the screen. The Chromebook screen can
be damaged if subjected to rough treatment. Protect the Chromebook screen by following the rules below:
o
Close the Chromebook screen before moving it.
o
Do not lean on the top of the Chromebook when it is closed.
o
Do not place anything near the Chromebook that could put pressure on the screen.
o
Do not poke the screen. Be careful about placing books and other items against the Chromebook in your bookbag as it
may be damaged.
o
Do not place anything on the keyboard before closing the lid (e.g. pens, pencils, or flash drives).
o
Clean the screen with a soft, dry cloth or an anti-static cloth.
o
Do not bump the Chromebook against lockers, walls, car doors, floors, etc. as it will eventually break the screen.
o
No food or drink is allowed next to your Chromebook while it is in use.
o
To conserve battery life, Chromebooks should be shut down before moving them.
Managing Files and Saving Your Work
Saving Google Docs on Google Drive
Students will be logging into Travelers Rest High Schools’ Google Apps for Education domain and storing/saving files to their
Google Drive. With each student’s individual Google login, he or she can access their schoolwork from any computer that has
Internet access. Students without home Wi-Fi will view a tutorial teaching them how to use Google Drive offline. Additional
information and options for students who do not have Wi-Fi at home can be located on the Chromebook Support Page on our
school’s main website.
Printing From Chromebooks
Printing Allocation for Students
●
20 black copies per month at no charge– unused copies will roll over each month to a maximum amount of 35 copies.
Students may purchase additional copies for .10 cents a page for black and white. Mrs. McCarrell or Mrs. Gordon may add
additional prints to a student’s account.
Printing from Chromebooks
●
Students must be signed into their greenvilleschools.us account.
●
Go to File, Print and change the destination from PDF to Travelers Rest Media Center. The print job will automatically
be sent to the media center black printer. It is advisable to include your name on your pages to prevent confusion when students
pick up their job.
●
For color printing, see Ms. Gordon or Mrs. McCarrell . Students are not allowed to print color copies from their
Chromebook. Students must print in color from one of the computers in the Media Center. Color copies are .25 cents a page.
Receiving and Returning Your Chromebook
Receiving Your Chromebook
●
Students must sign the Chromebook Responsible Use Plan before a Chromebook can be issued. The Chromebook
Responsible Use Plan acknowledges the parameters for families to protect Chromebooks and the District’s investment in them.
Chromebook Check-In
●
Chromebooks will be returned to TRHS Administration during the last week of school. If a student transfers out of
Travelers Rest High School during the school year, the Chromebook must be returned at that time to Ms. Gordon in the Media
Center prior to withdrawal from school.
●
All applicable consequences for students having an outstanding debt will apply if Chromebooks are not returned.
●
If a student’s Chromebook is not returned during the year-end check-in or on transferring out of District, the device will
be treated as stolen and law enforcement will be notified.
Please view the following link to view a short video from Greenville County Schools regarding the Personalized Learning
Initiative.
https://drive.google.com/a/greenvilleschools.us/file/d/0BzELCUi-_I8ubm1Gc3JFbzFGYWs/view
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TRAVELERS REST HIGH SCHOOL TECHNOLOGY RESPONSIBLE USE PLAN
The Chromebook Responsible Use Plan outlines the parameters for families to protect the Chromebooks and the District’s
investment in them.
Acceptable Use
The Greenville School District is pleased to be able to offer access to the District computers, which provide the necessary programs
required by classes. The District’s network provides access to email, student data cloud storage, and the Internet. To gain access to
these resources, students must sign and return this form to the appropriate site administrator.
These materials are provided to enhance educational goals and objectives. It is inappropriate for students to access materials that
are not considered educational or to use provided hardware beyond its educational intent. For this reason, it is extremely important
that District Acceptable Use policies be followed. Misbehavior could result in temporary or permanent loss of access to the Internet,
email, or other technology privileges. Violations may result in disciplinary action up to and including suspension and/or expulsion.
When applicable, law enforcement agencies may be involved. Many responsibilities result from the use of these technologies in
the educational setting.
Use of Technology Resources
The use of the Greenville County School District’s technology resources is a privilege, not a right. The privilege of using the
technology resources provided by the Greenville County School District is not transferable or extendable by students to people or
groups outside the district and terminates when a student is no longer enrolled in the Greenville County School District. This policy
is provided to make all users aware of the responsibilities associated with the efficient, ethical, and lawful use of technology
resources. If a person violates any of the User Terms and Conditions named in this policy, privileges may be terminated, to the
school district technology resources may be denied, and the appropriate disciplinary action shall be applied. The Travelers Rest
High School’s Code of Conduct shall be applied to all student infractions.
User Terms and Conditions
The use of Travelers Rest High School’s technology resources is subject to the following terms and conditions:
o
The use of technology resources must be for educational and/or research purposes consistent with the mission, goals,
and objectives of Travelers Rest High School, the District, along with State and Federal regulations. In compliance with federal
law, the school district shall make reasonable effort to restrict access to inappropriate materials and shall monitor the online
activities of the end users in the school environment.
o
User accounts are considered the property of the school district. Network administrators may review school computers
to maintain system integrity and to ensure that users are using the system responsibly. Users should not expect that anything
stored on school computers or networks will be private.
Cyberbullying
o
Our definition of Cyberbullying includes all forms of harassment over the Internet or other forms of electronic
communications, including cell phones. Students and staff will refrain from using communication devices or District
property to harass or stalk another. The District’s computer network and the Internet, whether accessed at school or away
from school, during or after school hours, may not be used for the purpose of Cyberbullying. All forms of Cyberbullying are
unacceptable and viewed as a violation of this policy and the District’s acceptable computer use policy and procedures.
o
Users are responsible for the appropriateness of the material they transmit. Hate mail, harassment, discriminatory
remarks, or other antisocial behaviors are expressly prohibited. Cyberbullying includes, but is not limited to the following
misuses of technology: harassing, teasing, intimidating, threatening, or terrorizing another person by sending or posting
inappropriate and hurtful email messages, instant messages, text messages, digital pictures or images, or website postings,
including blogs. It is also recognized that the author (poster or sender) of the inappropriate material is often disguised
(logged on) as someone else.
o
Students and community members who believe they have been the victims of such misuses of technology, as
described in this policy, should not erase the offending material from the system. A copy of the material should be brought
to the attention of the administration.
o
School administrators shall fully investigate all reports of Cyberbullying.
o
In situations in which Cyberbullying originated from a non-school computer, but has been brought to the attention
of school officials, any disciplinary action shall be based upon whether the conduct is determined to be severely disruptive
of the education process so that it markedly interrupts or severely impedes the day to day operation of a school.
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In addition, such conduct must also violate a school policy. Such conduct includes, but is not limited to, threats, or making a
threat off school grounds, to harm a member of the school staff or a student.
Malicious use of the District’s computer system to develop programs or to institute practices that harass other users to gain
unauthorized access to any entity on the system and/or damage the components of an entity on the network is prohibited.
Disciplinary action may include, but is not limited to, the loss of computer privileges, suspension or expulsion for verified
perpetrators of Cyberbullying. Discipline for Cyberbullying will be handled on a case by case basis. In addition, when any
kind of threat is communicated or when a hate crime is committed, it shall be reported to local law enforcement officials.
Student Responsibilities
o
Using computers in a responsible and ethical manner.
o
Obeying general school rules concerning behavior and communication that apply to computer use.
o
Using all technology resources in an appropriate manner so as to not damage school equipment.
o
Use of any information obtained via Travelers Rest High School’s designated Internet System is at your own risk.
Travelers Rest High School specifically denies any responsibility for the accuracy or quality of information obtained through its
services.
School Site Responsibilities
o
Provide Internet and email access to its students.
o
Provide filtering of inappropriate Internet materials.
o
Provide staff guidance to aid students in doing research and help assure student compliance of the acceptable use
policy.
Protecting and Storing Your Chromebook Computer
Chromebook Identification
The Chromebook barcode on the bottom of the device will be scanned into our Destiny Computer system when the Chromebook
is issued to the student. Any time a device is damaged, it will be scanned back into our inventory and a new device will be scanned
out to the student. At the end of the year, the device will be scanned back in as returned.
Password Protection
Students should not share their passwords with anyone. Students who forget their password can work with the Technology
Specialist, Ms. Gordon, or request one of their classroom teachers to reset the password.
Storing Your Chromebook
When students are not using their Chromebooks, they should be stored safely and securely. Nothing should be placed on top of the
Chromebook. Students are to take their Chromebooks home every day after school, regardless of whether or not they are needed at
home. Chromebooks should not be stored in vehicles.
Chromebooks Left in Unsupervised Areas
Under no circumstances should Chromebooks be left in unsupervised areas. Any computer left in these areas is in danger of being
stolen and will be the responsibility of the student assigned that device.
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Consequences for Violations of the Student Chromebook Policy
Level I Offenses

Level II Offenses

Level I offenses are less serious, and consequences begin with a student
verbal warning. These offenses may occur either on school grounds
or as the student uses the district-owned device at other locations.

Level II offenses are more serious, and consequences begin with
administrative disciplinary action. These offenses may occur either on
school grounds or as the student uses the district-owned device at
other locations.

Examples of Level I Offenses:

Examples of Level II Offenses:

●
Sharing passwords
●
Defacing computers (e.g., stickers, markers, etc.)
●
Removal of District labels or tags
●
Repeated failure to charge battery
●
Clearing web browser history
●
Creating, accessing, downloading, or distributing noneducational materials (e.g., games, music) without permission
●
Accessing chat rooms, bulletin boards, or blogs without
teacher/administration permission
●
Failure to be Responsible Digital Citizens
●
Consecutive Failure to Bring Device to Class
●
General mishandling of device on district Wi-Fi
●
Other items as deemed by school administration

●
Downloading, posting, or distributing material that:
o
Is harmful or prejudicial to others (e.g., defamatory, libelous,
bullying, or harassing)
o
Is illegal (e.g., copyrighted materials)
o
Refers to weapons, alcohol, drugs, guns or gangs
o
Constitutes gambling
o
Is otherwise restricted
●
Intentionally destroying hardware or software
●
Viewing material that is pornographic, obscene, sexually
explicit or profane (e.g. photos and music)
●
Engaging in theft
●
Engaging in any illegal activity
●
Harming or destroying another user’s data
●
Creating or sharing a computer virus
●
Disrupting the network or the educational process
●
Other items as deemed by school administrators

Violations of these policies may result in one of the following but not limited to these disciplinary actions:
Teacher actions for Level I offenses:
1st offense - Verbal warning to student
2nd offense - Contact with parent
3rd offense - Referral to administration

Level I offenses may also require:
●
Financial Restitution
●
Removal of unauthorized files and folders
●
Restriction of District-Issued Chromebook Use Privileges

Administrative actions for Level II offenses may include but are not
limited to the following:
●
Removal of unauthorized files and folders
●
Financial Restitution
●
Administrative Detention
●
Suspension
●
Notification of Law Enforcement
●
Temporary or Permanent Suspension of Chromebook Use
Privileges
●
Recommendation for expulsion

If a violation of the Student Chromebook and Acceptable Use Policy violates other rules of the student handbook, consequences appropriate for
violations of those rules may also be imposed.
*If a student’s District-Issued Chromebook privileges are restricted this means that for the period of the restriction, the student may only use his/her
Chromebook while at school and under teacher supervision or not at all. This could result in a negative impact on the student's grade and ability to
complete work at school.

Travelers Rest High School
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Chromebook Responsible Use & Payment Agreement
I understand that I am being issued a Chromebook to enhance my educational experience; it will be in my sole possession for use
at and away from school.
I understand that I am responsible for the equipment issued to me, and I will care for the equipment in such a manner as to prevent
loss, damage, or theft to the best of my ability. I further understand that:
●
The Chromebook is an instructional tool/resource and will be brought to school every day charged and ready for use.
●
The equipment should never be left unattended in an unlocked accessible area.
●
I will use extreme care and caution in the protection of my designated equipment.
●
In the event of damage or loss of any of the equipment, I am responsible for reporting to Ms. Gordon in the Media
Center from 8:15 am to 8:45 am.
●
If my device is stolen, I will report the theft immediately to Ms. Gordon.
●
I will return the Chromebook and accessories to Travelers Rest High School on or before the last day of the school
term, my last day of enrollment, or immediately upon request at any time, and I shall return the Chromebook in the same
condition as it was issued by the school.
●
The equipment is the property of the Greenville County School District, and I will not remove or alter any district or
school labels, markings, or barcodes.
●
I will not install, use, operate, or maintain the Chromebook improperly, carelessly, in violation of any applicable law,
GCSD policy, or in any manner contrary to this Agreement.
●
I will not install any programs or change District-required settings on the Chromebook.
●
The use of a Chromebook is a privilege, not a right, for educational purposes. The school may revoke my use of the
Chromebook at any time it deems appropriate.
●
Use of my Chromebook is governed by and subject to the rules, policies, and conditions contained in the Greenville
County School District’s technology acceptable use policy, and other applicable school and district policies, rules, and guidelines.
A yearly, non-refundable technology fee of $25, $15, or $5 is required to cover accidental damage by the student. Payment in full
to Travelers Rest High School is expected by August 31st. Fees not paid by the deadline will result in a charge on the student’s
account. Students owning a fine will not be able to purchase a parking permit or prom tickets, participate in graduation, etc.
PROFANITY FREE ZONE - Schools and other school system locations are profanity free zones. Obscene, vulgar, and profane
expressions of any kind are prohibited. Any student using profanity while on school system property, attending a school-sponsored
event or representing the school or school system will face appropriate disciplinary action as outlined by the Code of Conduct.
SCHOOL BUS REGULATIONS - Appropriate disciplinary action will be taken for incidents which involve severe offenses,
such as: fighting, possession of weapons, drugs or alcohol, smoking, any action which endangers the safety of the driver and other
students, or damaging the bus. The bus supervisor and transportation officials have the authority to remove a student from the bus
if the student becomes uncontrollable while on the bus. The student may not board the bus again until granted permission by the
principal. If a student damages a school bus, he/she will be charged the assessed rate as set by the State Department of Education.
The student responsible for the damage will be suspended from riding the bus until restitution has been made. The principal may
set up a payment plan for students who do not have the entire amount. Total restitution must be made or the bus privilege will be
lost.
STUDENT ACCEPTABLE USE POLICY AGREEMENT –
Administrative Rule EFE: Data Security and Use of Technology
See Full Version at http://www.boarddocs.com/sc/greenville/Board.nsf/Public#
I. Introduction
Each employee, student or non-student user of Greenville County Schools (GCS) information system is expected to be familiar
with and follow the expectations and requirements of this administrative rule.
A. Legal Requirements
GCS is committed to complying with applicable information security requirements and relevant information security standards
and protocols. These requirements include, but are not limited to the following:
●
The Family Educational Rights and Privacy Act (FERPA)
●
Children's Internet Protection Act (CIPA)
●
Individuals with Disabilities Education Act (IDEA)
●
Children's Online Privacy Protection Act (COPPA)
●
Health Insurance Portability and Accountability Act (HIPAA)
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Users of GCS's network are required to adhere to state and federal law as well as board policy. Any attempt to break those laws
or policies through the use of GCS networks may result in discipline or litigation against the offender(s) by the proper
authority. GCS will provide any information necessary in order to fully cooperate with the appropriate authorities in the civil
and/or criminal process.
B. Acceptable Use
GCS provides computer, network, email, and Internet access to individuals as part of the learning environment. The use of these
resources is a privilege and not a right. While these systems have the power to deliver a vast number of resources to classrooms
and enhance education, their effectiveness depends on the responsible and ethical use by every individual. Violation of this
administrative rule will result in the loss of this privilege and may result in discipline or litigation in accordance with board
policy and state and federal law.
II. Student Acceptable Use
●
This section is dedicated to provide GCS students with guidance of acceptable use of the district's information
technology resources, including but not limited to:
●
The internet, intranet, e-mail, portal;
●
District assigned computing devices such as personal electronic devices, laptops, desktops and portable storage; and
●
The District's network and supporting systems and data transmitted by and stored on these systems.
A. Compliance with Copyright Laws
Students are to follow copyright laws at all times. Students should refer all questions regarding copyright concerns to
administrators at their school.
B. Filtering and Monitoring Computer Resources
●
The District takes reasonable precautions by using filtering software to keep inappropriate Internet sites and e-mail out
of the classroom. The District strongly adheres to the guidelines set forth by COPPA and CIPA when installing
filtering/monitoring software devices on District equipment. The District does not supervise individual email accounts.
●
The District reserves the right to review any email sent or received using District equipment and e-mail accounts.
●
Students must adhere to the behavior expectations while using technology and e-mail, including but not limited to those
expectations contained in board policy. The District's Behavior Code is Board Policy JCDA.
●
Technology is constantly changing and evolving. Due to the nature of the Internet, online communications, and
evolving technology, the District cannot ensure or guarantee the absolute safety of students during the use of technology,
including email and the Internet. Parents and students should contact the school immediately with any concerns related to the use
of technology.
C. Prohibited Uses of GCS Resources
The following uses of GCS computer resources by students are prohibited from:
●
The use of school computers for commercial purposes.
●
The use of obscene, bullying, profane, lewd, threatening, disrespectful, or gang related language or symbols.
●
The bypass or attempt to bypass any of the District's security or content filtering safeguards.
●
Allowing another person to use the computer under your District login.
●
Adding, modifying, repairing, reconfiguring or otherwise tampering with any device on the network infrastructure
including, but not limited to: wireless network devices, computers, printers, servers, cabling, switches/hubs, routers, etc.
●
Unauthorized access, overloading, more commonly known as Distributed Denial of Service or Denial of Service, or
use, or attempted unauthorized access or use of District information systems.
●
Destroying or tampering with any computer equipment or software.
●
The use of any "hacking tools" that can be used for "computer hacking", as defined in the South Carolina Computer
Crime Act, may not be possessed on school property, on any District premise, or run or loaded on any District system.
●
The use of school computers for illegal activities including but not limited to planting viruses, hacking, or attempted
unauthorized access to any system.
●
Violating any state for federal law or regulation, board policy or administrative rule.
●
Students, parents and guardians agree that GCS computer equipment must be handled with care and respect.
D. Consequences
Students who violate this administrative rule may be subject to disciplinary action including expulsion in accordance with board
policy and state/federal law. Suspected criminal activity must be immediately reported to law enforcement.
III. GCS Internet Safety and Other Terms of Use
A. General Access
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In compliance with the Children's Internet Protection Act ("CIPA"), U.S.C. §254 (h), the District uses technological devices
designed to filter and block the use of any of the District's computers with Internet access to retrieve or transmit any visual
depictions that are categorized as obscene, child pornography, or "harmful to minors" as defined in the CIPA.
Though the District makes reasonable efforts to filter such Internet content, the District cannot warrant the effectiveness of its
Internet filtering due to the dynamic nature of the Internet.
Users of a District computer with Internet access may request that the "technology protection measures" be temporarily disabled
to conduct bona fide research for another lawful purpose. These requests should be made to ETS with the knowledge of that
employee's supervisor.
B. Personal Safety
The following list is considered precautions taken by GCS to ensure the safety of students, staff and the public.
●
Students will not post or email personal contact information about themselves or other people unless it is in conjunction
with a specific teacher-approved assignment or approved college/career communication.
●
Students will not agree to meet with someone they have met online without their parent/guardian's approval.
●
Students will promptly disclose to an administrator, teacher, or other school employee any message they receive that is
inappropriate or makes them feel uncomfortable.
C. Expectation of Privacy
Individuals should not have an expectation of privacy in the use of the District's email, systems, or equipment. The District may,
for a legitimate reason, perform the following:
●
Obtain emails sent or received on District email.
●
Monitor an individual's use on the District's systems.
●
Confiscate and/or search District-owned software or equipment.
The District may confiscate and search personal electronic devices in accordance with New Jersey v. T.L.O. and applicable law.
STUDENT CONCERNS, COMPLAINTS, & GRIEVANCES-POLICY JCDAG
The District is committed to fostering an environment that both promotes learning and prevents disruptions in the educational
process. While the District embraces students’ legal rights and the principle of freedom of speech, these rights are not
absolute. The District will strive to prevent student behavior including, but not limited to, unlawful student assemblage, acts of
violence, and vandalism that is disruptive to the school setting. In order to create and maintain an atmosphere that promotes
learning and prevents disruption, the District has implemented the following procedures to address student concerns, complaints,
and grievances.
I. Harassment, Intimidation or Bullying
As provided in the South Carolina Safe School Climate Act, the District prohibits acts of harassment, intimidation or bullying of
a student by another student or students, staff, or third parties that interferes with or disrupts a student’s ability to learn and the
school’s responsibility to educate its students in a safe and orderly environment whether in a classroom, on school premises, on a
school bus or other school-related vehicle, at an official school bus stop, at a school-sponsored activity or event, whether or not it
is held on school premises, or at another program or function where the school is responsible for the student.
The District expects students to conduct themselves in an orderly, courteous, dignified and respectful manner. Students and
employees have a responsibility to know and respect the policies, rules and regulations of the school and District.
A. Definitions
"Harassment, intimidation, or bullying" is defined as a gesture, an electronic communication, or a written, verbal, physical, or
sexual act that a reasonable person should know will have the effect of:
a) harming a student, physically or emotionally, or damaging a student’s property, or placing a student in reasonable fear of
personal harm or damage to his property; or
b) insulting or demeaning a student or group of students in such a way as to cause substantial disruption in, or substantial
interference with, the orderly operation of the school.
B. Reporting
Any student who believes he/she has been subject to harassment, intimidation, or bullying should file a complaint with the
principal or his or her designee. Such a complaint may also be filed by a student's parent. If an allegation of harassment,
intimidation, or bullying is against the school’s administration, the student or parent should file a complaint with the District’s
Parent Resource Representative. If an employee receives a complaint of harassment, intimidation, or bullying or observes any
behavior which could amount to harassment, intimidation, or bullying, the employee must transmit the complaint to the school's
principal or other designated contact person as soon as practicable.
Although reports by students or employees may be made anonymously, formal disciplinary action may not be taken solely on the
basis of an anonymous report.
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The District will be responsible for ensuring that reasonable efforts are made to prevent public disclosure of the names of all
parties involved in harassment, intimidation, or bullying allegations, except to the extent necessary to carry out an investigation
and comply with statutory obligations.
C. Investigations
All complaints will be investigated promptly, thoroughly, and confidentially. The investigation shall include appropriate steps to
determine what occurred and to take actions reasonably calculated to end the harassment, intimidation, or bullying and prevent
such misconduct from occurring again. The student and his/her parent(s) shall be informed that appropriate actions were taken
and shall be advised how to report any subsequent problems. A student or his or her parent may request that the District’s Parent
Resource Representative review the investigation and actions implemented by the principal or his or her designee. The District’s
Parent Resource Representative will then review the complaint, investigation, and actions taken by the school. The parent will
then be notified in writing of the results of the review.
D. Consequences for Engaging in Harassment, Intimidation, or Bullying
If the investigation determines that harassment, intimidation, or bullying has occurred, the administration shall take reasonable,
timely, age-appropriate, and effective corrective action. Examples of corrective action include, but are not limited to, disciplinary
action against the aggressor, up to and including termination of an employee or expulsion of a student; special training or other
interventions; apologies; dissemination of statements that the school does not tolerate harassment, intimidation, or bullying;
independent reassessment of student work; and/or tutoring.
Individuals, including students, employees, parents, and volunteers, may also be referred to law enforcement officials. The
District will take all other appropriate steps to correct or rectify the situation.
II. Sexual Harassment, Title VI, and Title IX complaints
A student who believes that he or she has been discriminated against or harassed against on the basis of his or her gender, race,
color, or national origin should file a complaint in accordance with the administrative rule that accompanies this policy.
The Board expects all students and District employees to conduct themselves in an appropriate manner and to respect other
students, employees, volunteers, and third parties at all times. In this regard, the Board prohibits sexual harassment, all forms of
sexual discrimination, and other inappropriate conduct of a sexual nature.
All students and employees must avoid any action or conduct which could be viewed as sexual harassment or inappropriate
conduct of a sexual nature. This includes any action or conduct communicated or performed in person, in writing, or
electronically through such means as a telephone, cell phone, computer, Blackberry, or other telecommunications device, and
includes text messaging and instant messaging.
Sexual harassment of students consists of unwelcome (as determined based on the age of the student) sexual advances, requests
for sexual favors and other verbal or physical conduct of a sexual nature when: (1) submission to such conduct is made either
expressly or impliedly a condition of the student's participation in an educational program or activity; (2) submission to or
rejection of such conduct by a student is used as the basis for any educational decisions affecting the student; or (3) such conduct
has the purpose or effect of unreasonably interfering with the student's educational performance or creating an intimidating,
hostile or offensive educational environment.
Any student who believes he/she has been subjected to sexual harassment by another student or an employee is encouraged to file
a complaint in accordance with the administrative rule that accompanies this policy. A parent or guardian may also file a
complaint on behalf of the student. All allegations will be investigated promptly and confidentially. Any employee or student
who is found to have engaged in sexual harassment with a student will be subject to disciplinary action, up to and including a
recommendation of termination or expulsion, and all other appropriate steps will be taken to correct or rectify the situation.
All employees must avoid any action toward or conduct with a student, which could be viewed as sexually inappropriate.
Inappropriate conduct of a sexual nature will not be tolerated at any time. Inappropriate conduct of a sexual nature with a student
occurs when an employee (1) makes a sexually suggestive advance toward a student, (2) makes a request for a sexual favor from
a student, or (3) engages in a relationship of a sexual nature with a student.
Any student who believes an employee has directed inappropriate conduct of a sexual nature toward him/her is encouraged to file
a complaint in accordance with the administrative rule that accompanies this policy. A parent may also file a complaint on behalf
of his/her child. All allegations will be investigated promptly. Any employee who is found to have directed inappropriate conduct
of a sexual nature towards a student will be subject to disciplinary action, up to and including a recommendation of dismissal,
and all other appropriate steps will be taken to correct or rectify the situation.
III. Section 504 Appeals and Complaints
All forms of disability discrimination, including disability harassment, are strictly prohibited. The District will not tolerate
hostile or abusive treatment, derogatory remarks, acts of violence, or any other form of discrimination based upon an individual’s
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disability. Any student who believes he/she has been subjected to disability discrimination or harassment is encouraged to file a
complaint in accordance with the administrative rule that accompanies this policy.
If a parent/legal guardian disagrees with any action of the 504 Committee regarding the evaluation, identification or placement of
a student, the parent/legal guardian has the right to appeal that decision in accordance with the administrative rule that
accompanies this policy.
IV. Other Violations of Student Legal Rights or District Policy
Students and parents are encouraged to resolve complaints and grievances at the school level. Accordingly, a teacher will
provide any student or his or her parent/legal guardian the opportunity to discuss a decision or situation which the student
considers unjust or unfair. If the incident remains unresolved, the student, his or her parent/legal guardian or the teacher may
bring the matter to the principal’s attention for consideration and action. If the matter is still unresolved after the procedure
outlined above, the complaining party may bring the matter to the superintendent or his or her designee for consideration.
V. Consequences for Retaliation or False Accusations
The District prohibits retaliation or reprisal in any form against a student or employee who has filed a complaint or report under
this policy. The District also prohibits any person from falsely accusing another as a means of harassment, intimidation, or
bullying. The consequences and appropriate remedial action for such conduct will be determined by the principal or his/her
designee, and may range from positive behavioral interventions to disciplinary action, up to and including suspension or
expulsion for students and termination for employees.
VI. Notification and Distribution of District ExpectationsO
This policy will be disseminated to all staff members, students, and parents/guardians annually. Information on these topics
should be shared in an age-appropriate manner and may occur during student assemblies, in a classroom setting, or in group or
individual sessions with a guidance counselor or school resource officer.
The superintendent will ensure that information regarding this policy is incorporated into the School District’s training program
and that volunteers who have frequent contact with students are likewise informed of the policy.
The superintendent may promulgate rules and procedures in furtherance of this policy.
REPORTING BULLYING, DISCRIMINATION, HARASSMENT, AND INTIMIDATION - The District is committed to
fostering an environment that both promotes learning and prevents disruptions in the educational process. Accordingly, the
District prohibits all forms of bullying, discrimination, harassment, or intimidation. As provided in Board Policy and
Administrative Rule JCDAG, students and parents may file a report of bullying, discrimination, harassment, intimidation or
misconduct by other students, employees of the District, or third parties involved in the school setting.
All reports should be filed with the principal or his or her designee. Reports may also be filed by a student’s parent. If the allegation
is against the school’s administration, the student or parent should file a report directly with the District’s Parent Resource
Representative. (See Policy JA for contact information). Anonymous reports may be made, but those reports must provide the
District with adequate information in order to begin an investigation.
Additionally, students and parents should immediately report any concerns related to employee interactions with students that are
inconsistent with the requirements and expectations contained in Board Policy GBV. Concerns that should be immediately
reported to a school’s administration include potential mistreatment of students and other conduct by employees that could
constitute inappropriate interaction or communication, including those sexual in nature.
Investigations and Consequences - Reports will be investigated promptly, thoroughly, and confidentially. The investigation shall
include appropriate steps to determine what occurred and to take actions designed to end the harassment, intimidation, or bullying,
and prevent such misconduct from recurring. The student and his/her parent shall be informed of the results of the investigation
and shall be advised how to report any subsequent issues. Any discipline of students or staff shall remain confidential.
If the investigation determines that inappropriate conduct has occurred, the administration shall take reasonable, timely, ageappropriate, and effective corrective action. Examples of corrective action include, but are not limited to, disciplinary action against
the aggressor, up to and including termination of an employee or expulsion of a student.
The District prohibits retaliation or reprisal in any form against a student or employee who has filed a report. The District also
prohibits any person from falsely accusing another person.
Appeals - Notification of the outcome of the investigation will be issued in writing to the complainant and the complainant will be
informed of the right to appeal. An appeal related to disability discrimination or harassment should be made to the District’s 504
Coordinator. An appeal regarding color, race, or national origin should be made to the District’s Title VI Coordinator. An appeal
regarding sexual harassment, sexual misconduct, or gender discrimination should be made to the District’s Title IX Coordinator.
(See Policy JA for contact information). A complainant may then appeal the decision of the coordinator to the Superintendent or
his or her designee.
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A complete copy of the District’s Policy, Administrative Rule, and report form referenced above can be located at
http://www.boarddocs.com/sc/greenville/Board.nsf/Public#. You may also receive a copy of Policy JCDAG, Administrative Rule
JCDAG, or the report form from your school upon request.
STUDENT DRESS AND APPEARANCE – Greenville County School District/Travelers Rest High School students are expected
to dress and be groomed in such a way as to not distract or cause disruption in the educational program or orderly operation of the
school. Personal appearance of students should promote health and safety, contribute to a climate conducive to teaching and
learning and project a positive image of the district and school to the community. Students should dress for the educational setting
and not the recreational one. The principal may create further guidelines regarding student dress which are consistent with this
policy.
Greenville County School District/Travelers Rest High School establishes the following requirements for school dress code policies
for students:
●
Clothing and/or hair should not be so extreme or inappropriate to the school setting as to disrupt the education process.
Therefore, clothing deemed distracting, revealing, overly suggestive or otherwise disruptive will not be permitted.
●
Wearing accessories or clothing that could pose a safety threat to oneself or others is not allowed.
●
Hats, or any head coverings, and sunglasses may not be worn in the building. Bandanas may not be worn or displayed
on school grounds.
●
Attire must not evidence membership or affiliation with a “gang” in any negative sense of the term.
●
Proper shoes must be worn at all times. Shoes or sandals must be worn. Slippers/flip flops/bedroom shoes are not
allowed. *** Other items deemed inappropriate by the school administration can be added at any time.
●
Attire must not be immodest, obscene, profane, lewd, vulgar, indecent, or offensive.
●
Sleeveless attire cannot reveal undergarments. Shirts cannot be tight, low-cut or show cleavage. Shirts should be loosefitting and fully cover the upper body. Tank tops, halter tops, shirts with spaghetti straps and see-through shirts will not be
allowed. Straps on shirts must have a minimum width of the Student ID.
●
Pants must be worn at the natural waistline and undergarments are not to be visible. Pants and slacks must not bag, sag,
or drag. Skirts and shorts must fall at least within 2 inches above the knee standing naturally. The administrator’s
decision on the appropriate length of skirts and shorts is final. Holes in pants must not reveal skin 2 inches above the
knee.
●
Leggings, jeggings, tights, or yoga pants are not permitted unless they are worn with a shirt that fully covers the
front and back areas when standing with his/her arms straight down.
●
No clothing, jewelry, or tattoos are permitted that display profanity, suggestive phrases, advertisements for, messages
or pictures depicting, or suggesting alcohol, tobacco, drugs, weapons, or sex.
The administration will make the final judgment on the appropriateness of clothing and/or appearance and reserves the right
to prohibit students from wearing any articles of clothing or other items which lead to or may foreseeably result in the disruption
of or interference with the school environment. In the event the administration determines a student’s dress is inappropriate for
school in accordance with this policy, the administration will either require the student to change or will inform the student not to
wear the garment to school again. Repeated violations of the dress code will be treated as disruptive behavior in violation of the
District’s Behavior Code.
STUDENT MESSAGES AND TELEPHONE - Only messages of an emergency nature will be given to students’ and those only
from a parent or guardian. Please make arrangements as often as possible before school. State law limits classroom interruptions.
We can only call students to the office at the end of the day. The phones in the office are not for student use.

STUDENT PARKING AND DRIVING
Students are reminded that parking on campus is a privilege, not a right. Parking permits cost $20.00, and are sold on a first
come/first serve basis, beginning with senior registration. No refunds will be issued once a tag is purchased.
●
To purchase a parking pass, students must:
o
Complete the Alive @ 25 course (register at www.scaliveat25.org)
o
Clear all school debt and pay the current year’s class dues.
o
Show proof of a valid driver’s license.
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o
Return the signed portion of the student parking contract.
●
All student parking spaces are numbered. Students may only park in the space that matches the number of their parking
tag. If someone parks in your space, do NOT take someone else’s space. Park temporarily in spaces 351 or 352, or in visitor
parking, and notify an administrator immediately.
●
Parking privileges can be suspended/revoked at any time by administration for unsafe driving in the parking lot.
●
Consequences for parking in the wrong area with or without a tag are listed below:
o
1st offense: warning
o
2nd offense: $10.00 fine
o
3rd offense: $25.00 fine
o
4th subsequent offenses: revocation of parking privileges.
●
When tickets are paid, students do not revert back to zero parking offenses. A record is kept of all parking offenses, and
unpaid fines will be added to the student’s debt.
●
Students should operate vehicles in a safe manner and drive at safe speeds. Judgment of safe operation is at the
discretion of the school administration and/or school resource officer.
●
All cars parked on school grounds during school hours must display a current parking tag. Students who must change
vehicles due to a wreck or other emergency should contact an administrator.
●
Tags must be placed in the front windshield of the vehicle. Tags which are not visible or are not located in the correct
spot are not grounds for having parking tickets dismissed.
●
Cars parked on campus without a valid tag will be subject to fines and revocation of future parking privileges.
●
Students should pull into spaces normally. Students should not pull through another space into their space or back into
parking spots due to pedestrian traffic.
●
Students should not loiter inside or outside of vehicles in the parking lot upon arrival at school. Once students arrive on
campus, they must immediately park and enter the school. Students found loitering in parked cars will be disciplined for being in
an unauthorized area. When the student’s school day is over, students should proceed to vehicles and leave campus.
●
Traffic should not enter the student parking lot between 2:30 and 4:00, regardless of the weather, unless approved by an
administrator.
●
Students parking on campus understand that the school retains the right to conduct routine inspections of vehicle
exteriors at any time. In conducting inspections, school officials may observe anything on the interior of the vehicle that is in
plain view. The entire interior of a student vehicle parked on school property may be searched whenever a school official has
reason to believe that school district policies, rules, or state/federal laws are being violated.
●
Students are reminded to roll up the windows and lock the doors of their vehicles. The school is NOT responsible for
any damage, thefts, or vandalism to student vehicles or property.
STUDENT RIGHTS AND RESPONSIBILITIES – To view the policy of The School District of Greenville County visit
http://www.boarddocs.com/sc/greenville/Board.nsf/Public?OpenFrameSet for Policy JCA Students Right and Responsibilities:
Civil Rights of Minors.
Student Speakers at School-Sponsored Activities
The School District of Greenville County is committed to maintaining an educational environment in which students of all
backgrounds, beliefs and religions are welcome and treated with equal dignity and respect. The District will neither advance nor
inhibit religion. In accord with the United States Constitution, the District protects private expression, including religious
expression, by individual students as long as that expression does not create a disruption to or interfere with the educational
environment.
Student speakers at school-sponsored activities, including graduations, may not be selected on a basis that either favors or disfavors
religious speech. Where student speakers are selected on the basis of genuinely neutral, evenhanded criteria and retain primary
control over the content of their expression, that expression is not attributable to the school and therefore may not be restricted
because of its religious or secular content. In contrast, where school officials determine or substantially control the content of what
is expressed, such speech is attributable to the school and may not include prayer or religious content. A school, however, may
prevent or remove a speaker if the content of their speech is obscene, contrary to the District’s behavior code or substantially
disruptive to the school environment.

27

For a comprehensive overview of student’s right, please review the U.S. Department of Education’s guidelines on religious
expression in public schools at : : https://ed.gov/policy/gen/guid/religionandschools/index.html
VISITORS - Parents and community members are always welcome. All visitors are required to come to the front office and present
a picture ID. Unauthorized visitors on campus are subject to trespassing charges. If a strange person is observed in school, notify
the administration immediately. Former students and any other visitors will not interrupt classes, take teachers away from class
instruction, or interfere with the normal work day of teachers. Former students and visitors may see teachers after 3:45 PM. NO
visitors passes will be issued on testing days or immediately prior to holidays. Shadowing students or visits to observe student life
at Travelers Rest High School will be permitted on a case by case basis as approved by the principal. Appointments can be made
in the front office.
WITHDRAWALS AND TRANSFERS - Any student who finds it necessary to withdraw from school or transfer must notify the
counselors and secure a withdrawal form. This form must be completed in its entirety before a student can be properly released.
All debts must be paid, all books must be turned in, along with the lock for PE lockers. Student issued Chromebooks that are not
returned will be considered stolen and referrals will be made to law enforcement. Permanent record information will not be sent
to any school or agency until all matters are cleared.
YEARBOOK SALES - Yearbooks will be sold directly to the students by Jostens. Students will receive notices in the mail or can
order directly online at any time. The final time to order will be in January. Students can also pay with cash or check made payable
to Travelers Rest High School. Cash and checks should be given to the yearbook advisor for him/her to receipt the student.

Travelers Rest High School
Guidelines for Discipline
1. Detentions - Students are required to serve all detentions assigned by teachers or administration. All detentions will be
assigned at least 24 hours in advance for planning purposes. Students who fail to report for after school or lunch detention will be
assigned ISS for up to 3 days and will be required to serve a makeup detention. Repeated detention violations will result in
disciplinary probation.
Detention Schedules●
Lunch - Students will report to detention within 5 minutes of dismissal from class and serve 30 minutes during Power
Hour/Independent Learning.
●
After school - 3:50 to 4:50 Tuesday and Thursday
●
Students may not sleep, eat, or talk while in detention.
●
PED’s may not be used in detention.
2. Suspensions - Suspensions will be assigned for serious disciplinary infractions. Administrators will contact parents and afford
due process as to the reasons for the suspension and the length of the suspension. Suspensions include In School Suspension
(ISS) and Out of School Suspension (OSS). ISS is considered a normal school day and all assignments must be completed as
assigned. Work not completed will be subject to the teachers late work policy. Students failing to report for ISS will be given
OSS and will serve the ISS assignment upon returning to school..
3. Appeals Process - All appeals of disciplinary actions are to be made to the principal. Upon request for an appeal, the principal
will investigate the facts concerning the incident and the initial administrative action. The principal will attempt to render a
decision based on the investigation of the facts within 24 hours.
4. Disciplinary Probation - Students will be placed on disciplinary probation according to the discipline plan, for other serious
offenses, and/or when the student accumulates fifteen discipline referrals. Disciplinary probation is a serious consequence that
indicates that the student will be recommended for expulsion upon receiving another disciplinary referral. A parent conference
will be held when a student is placed on disciplinary probation
The following discipline rubric is designed as a guideline for disciplinary infractions and consequences. In most cases, this rubric
will be adhered to exclusively. The administration of Travelers Rest High School reserves the right to deviate from and/or alter
this rubric given the unique circumstances related to the individuals involved in a specific incident. In all cases, students will be
afforded their due process protections and discipline will be administered in accordance with school district policy.

Travelers Rest High School
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Guidelines for Discipline
Infraction
Arson/Burglary
Theft/
Vandalism

1st Offense
Restitution,
ISS/OSS TDB by
Admin,
and
Probation..
Referral to Law
Enforcement.

2nd Offense

3rd Offense

4th Offense

Bus Offenses

Refer
to
Bus
Offense Matrix.

Cheating

Teacher
Parent
Call, Loss of credit
for assessment

ISS/OSS
TBD
by
Admin.

Class
Disruption
Cutting Class

After
School
Detention
ISS 2 days

ISS

ISS 2 days

ISS 3 days
and
Probation

OSS 3 days

OSS and
Probation
OSS 5 days

Dishonesty

Detention/ISS/OS
S TBD by Admin

Disrespect/
Rudeness to
Staff/Faculty

ISS/OSS TBD by
Admin

OSS 1 Day

OSS
3
Days and
Probation

Dress
Code
Violation

Parent Call/
Change Clothes
(Students will wait
in ISS for change
of clothes in all
cases)

Parent Call,
Change
Clothes,
and ISS

Parent Call,
Change
Clothes,
and ISS 2
Days

Electronic
Device
Violation
(District
Personally
Owned)

ISS 1 Day

OSS 1 Day

OSS
Days

Teacher/parent
conference
and
Academic
Overtime
ISS/OSS TBD by
Administrator

After school
detention

ISS
and
Parent
Contact

Fighting

Minimum OSS 5
Days, referral to
Law Enforcement,
and Probation

OSS
10
Days,
Referral to
Law
Enforceme
nt

Recommen
dation for
Expulsion

Recording/Phot
ography without
prior consent

OSS 1 day

OSS 3 days

OSS
5
days,
Probation

Forgery

ISS and Parent
Conf.

OSS

OSS
and
Probation

5th Offense

OSS
and
Probation

3

or

Failure
to
Complete Work

Failure
to
Comply
with
Disciplinary
Action
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ISS 2 days

OSS

Subs. Off.

ID Violation

ISS

ISS

ISS

OSS 1 Day
Parent
Conference

OSS 3 Days
and
Probation

Inappropriate
Behavior

ISS/OSS
Admin.

ISS/OSS
TBD Admin

ISS/OSS
TBD
Admin. And
Probation

Inappropriate
Games/Gambli
ng

Teacher Warning

Teacher
Warning
and Parent
Contact

Admin
Lunch
Detention

ISS

OSS

Inappropriate
Physical
Contact

Warning
and
Parent Contact

Parent Call
and
After
School
Detention

Parent
Conf.
w/Admin &
Guidance,
ISS

ISS 2 days

OSS

Inciting a Fight/
Confrontation/
Altercation

OSS 3 days

OSS 5 days
and
Probation

Recommen
dation for
Expulsion

Intimidation,
Harassment,
Bullying

ISS/OSS to be
Determined by
Admin,.

ISS/OSS
TBD
by
Admin
and
Probation

Leaving
Class/Leaving
Campus

ISS/OSS TBD by
Administration

Parking
Violation

Warning

$10.00 fine

$25.00

Revocation
of parking
privileges

Profanity/
Obscene
Gesture

After
School
Detention

ISS

ISS 2 Days

OSS
and
Probation

Propping Open
Door/
Unauthorized
Entry
Refusal
to
Obey
Teacher/Staff
Tardies
(Cumulative –
sum for all
classes)

5 days OSS

5 days OSS
and
Probation

Recommendation
for
Expulsion

ISS/OSS TBD by
Admin

OSS

OSS
and
Probation

1-2 Warning

3
Warning
and Parent
Contact

4-6
After
School
Detention

7 - 10 ISS

Tobacco/ECigarette
Possession or
Consumption

OSS 3 days and
Probation.
Referral to Law
Enforcement

OSS 5 days.
Referral
to
Law
Enforcement

OSS
7
days.
Referral to
Law
Enforceme
nt.

Recommen
dation for
Expulsion.
Referral to
Law
Enforceme
nt.

Tobacco/ECigarette
Distribution

OSS 5 days and
Probation.
Referral to Law
Enforcement

OSS 7 days.
Referral
to
Law
Enforcement.

Recommen
dation for
Expulsion.
Referral to
Law

TBD
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11+
OSS
and
Probation

OSS
2
days and
Probation

Enforceme
nt.

Discipline policies included in this publication are based on information at the time of printing. District discipline policies are outlined in Parent
Express, the Greenville County Schools’ parent newsletter, which will be mailed in early August.

ATHLETICS AT TRAVELERS REST HIGH SCHOOL
It is an honor and privilege to participate on any athletic team at Travelers Rest High School. The following overview should
acquaint all prospective and active student-athletes and parents with the academic requirements, attendance policies and other
requirements as set forth by the State of South Carolina and the South Carolina High School League (the governing agency for
high school athletics in the state), and the policies governing student-athletes on the local level. Students and parents should make
themselves familiar with the below information. Should one desire, complete access to the full Handbook of rules of the SCHSL
and a wealth of other information (including playoff brackets) can be viewed at www.schsl.org. Travelers Rest athletic schedules
and results can be accessed by visiting the school’s website, www.greenville.k12.sc.us/trest.
SPECTATOR CODE OF CONDUCT - Teams shall be supported with enthusiasm and dedication, for strong spectator support
is a vital part of the high school competition experience. We expect good sportsmanship from players and coaches, and they have
a right to expect the same from spectators and fans. Therefore, we urge students, alumni, and friends to cheer their teams to victory
while upholding these same ideals that our school has nurtured during the long history of Travelers Rest High School. Our
spectators should be courteous, careful in choice of expression, and mannerly to all others. The scoreboard will reflect the quality
of the teams in competition. The kind of support given by the spectators will showcase the character of our school’s fans.
EXPECTATIONS OF THE ATHLETES - Student-athletes at Travelers Rest High School have a duty and responsibility to:
1.
Achieve maximum academic performance in all of their classes
2.
Follow all the rules established for their sport by the coach, the athletic department, The School District of Greenville
County, and the South Carolina High School League.
3.
Make a full commitment to their team and teammates as evidenced by:
●
Hard work
●
Cooperation and conscientious practice and play
●
Mental and physical preparedness
●
Regular attendance at practices and games
●
Positive, productive attitude
●
Display the highest level of sportsmanship at all times
●
Dedication to academic achievement
4.
Serve as a role model for the student body and within the community.
ACADEMIC REQUIREMENTS – SC High School League Rules
First Semester Eligibility – To be eligible 1st semester, a student must:
1.
Have passed at least 2 courses the previous (2nd) semester.
2.
Have passed a total of 5 full-unit courses the previous school year.
3.
Maintain an overall passing average.
Second Semester Eligibility – To be eligible 2nd semester, a student must:
1.
If eligible first semester, must pass two (2) full unit courses (or 4 half-unit).
2.
If not eligible first semester, must pass 2-1/2 units (or 5 half-unit).
3.
Maintain an overall passing average.
Note: Once an athlete becomes ineligible, that athlete will remain ineligible during that sport season. Coaches may impose more
stringent academic requirements for their teams.
REQUIRED FORMS
1.
State certified birth certificate (one time only)
2.
Physical examination (each year)
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3.
Parental permission (each year)
4.
Insurance information and fee (each year)
Exception: While items 2, 3, and 4 are required before participation of any nature (practice or game), item 1 is required before
active competition.
PARTICIPATION - An athlete is encouraged to participate in more than one sport. Participation in a sport shall not hinder the
athlete’s chance of participating in another sport.
An athlete who quits or is removed from a sport will become ineligible for any other sport until the end of the original sport’s
season. For instance, a player who quits a fall sport shall not be allowed to participate in any way in a winter sport until the fall
season for the original team has ended. During the same season, a student-athlete may not quit or be removed (disciplinary reason)
from one sport and participate on another team. Example: A player who quits or is removed from a fall sport may not participate
on another fall sports team. A student-athlete may participate on two different Travelers Rest High School teams during the same
season only with the mutual consent of the two coaches involved. If mutual consent is not given, then the student-athlete must
choose the one sport in which he/she wishes to participate.
COLLEGE-BOUND STUDENT-ATHLETES - For students wishing to play athletics on the college level at an NCAA
institution, he/she must meet the following standards (Subject to change by the NCAA. See your guidance counselor for full
details):
1.
Graduate from high school
2.
Earn a minimum grade point average (GPA) of 2.3 on a 4.0 scale in the following 16 core courses:
●
4 Units of English
●
3 Units of Mathematics above Algebra I (Algebra II, Geometry, etc.)
●
2 Units of Social Studies
●
2 Units of Natural or Physical Science (one must be a lab class)
●
4 Units of additional courses in the four areas noted above or Foreign Language and/or Comparative
Religion/Philosophy
●
1 other Unit in Math, Science, or English
3.
With a minimum 2.3 GPA an athlete must earn a minimum 900 Math and Verbal on SAT OR 75 Sum Score on ACT to
compete at the Division I level
The above requirements are for Division I athletics. For a complete listing of Division II and Division III requirements
and/or for a full set of NCAA rules and standards for college admission, visit the NCAA website at www.ncaa.org.
INSURANCE
All participants of high school athletic programs are required to purchase athlete insurance through the school. Students will not
be able to participate or become a member of any team without this coverage. Because this policy is mandatory, it covers only
injuries received during practice for or participation in a high school sport.

GOOD ADVICE FOR COLLEGE-BOUND STUDENT-ATHLETES
●
Visit www.ncaa.org for valuable information on this subject.
●
Enroll in core courses (defined above) that are challenging.
●
Take the PSAT in the fall of your sophomore year.
●
Maintain a 2.5 GPA in the core courses. Earning “C’s” brings your GPA below this mark. “B’s” and “A’s” bring your
GPA above this mark.
●
Take the ACT or SAT at the end of your junior year `and again in the fall of your senior year.
●
In the fall of your senior year, obtain an NCAA “Clearinghouse” Form from the guidance office, complete and send in
to the NCAA Clearinghouse (by September 30).
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Alma Mater
Now we join our hands together
All in perfect unity
In concern for those who follow
Throughout all eternity
Love to you our alma mater
May your mem’ry never die
Mold our hearts and minds together
Truth and honor be our guide
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