
Reporting Bullying, Discrimination, Harassment, Intimidation and Misconduct 

 

The District is committed to fostering an environment that both promotes learning and prevents 

disruptions to the educational process.  Accordingly, the District prohibits all forms of bullying, 

discrimination, harassment, or intimidation.  As provided in Board Policy and Administrative 

Rule JCDAG, students and parents may file a report of bullying, discrimination, harassment, 

intimidation, or misconduct by other students, employees of the District, or third parties involved 

in the school setting.  

 

All reports should be filed with the principal or his or her designee.  Reports may also be filed by 

a student’s parent.  If the allegation is against the school’s administration, the student or parent 

should file a report directly with the District’s Parent Resource Representative.  (See Policy JA 

for contact information).  Anonymous reports may be made, but those reports must provide the 

District with adequate information in order to begin an investigation.    

 

Additionally, students and parents should immediately report any concerns related to employee 

interactions with students that are inconsistent with the requirements and expectations contained 

in Board Policy GBV.  Concerns that should be immediately reported to a school’s administration 

include potential mistreatment of students and other conduct by employees that could constitute 

inappropriate interaction or communication, including those sexual in nature. 

 

Investigations and Consequences 

 

Reports will be investigated promptly, thoroughly, and confidentially.  The investigation shall 

include appropriate steps to determine what occurred and to take actions designed to end the 

harassment, intimidation, or bullying, and prevent such misconduct from reoccurring.  The 

student and his/her parent shall be informed of the results of the investigation and shall be advised 

how to report any subsequent issues.  Any discipline of students or staff shall remain confidential.   

 

If the investigation determines that inappropriate conduct has occurred, the administration shall 

take reasonable, timely, age-appropriate, and effective corrective action.  Examples of corrective 

action include, but are not limited to, disciplinary action against the aggressor, up to and 

including termination of an employee or expulsion of a student. 

 

The District prohibits retaliation or reprisal in any form against a student or employee who has 

filed a report.  The District also prohibits any person from falsely accusing another person. 

 

Appeals 

 

Notification of the outcome of the investigation will be issued in writing to the complainant and 

the complainant will be informed of the right to appeal.  An appeal related to disability 

discrimination or harassment should be made to the District’s 504 Coordinator.  An appeal 

regarding color, race, or national origin should be made to the District’s Title VI Coordinator.  An 

appeal regarding sexual harassment, sexual misconduct, or gender discrimination should be made 

to the District’s Title IX Coordinator. (See Policy JA for contact information).  A complainant 

may then appeal the decision of the coordinator to the Superintendent or his or her designee. 

 

A complete copy of the District’s Policy, Administrative Rule, and report form referenced above 

can be located at http://www.boarddocs.com/sc/greenville/Board.nsf/Public#.  You may also 

receive a copy of Policy JCDAG, Administrative Rule JCDAG, or the report form from your 

school upon request. 

http://www.boarddocs.com/sc/greenville/Board.nsf/Public

