
 

GREENVILLE COUNTY SCHOOLS
	
FISCAL YEAR 2017 - 2018
	

ATHLETICS AND INTRAMURALS SUPPLEMENTARY SALARY SCHEDULE 

POSITION 0-3 4-7 8+ 

Athletic Director High 10,315 12,895 15,472 
Athletic Director High Assistant 6,180 6,180 6,180 
Athletic Director Middle 3,400 3,400 3,400 
Baseball Varsity Head 2,885 3,503 4,121 
Baseball Varsity Assistant 2,164 2,164 2,164 
Baseball JV Head 1,641 1,967 2,362 
Baseball Middle Head 1,641 1,967 2,362 
Basketball Varsity Head 6,450 7,739 9,027 
Basketball Varsity Assistant 1,988 2,606 3,226 
Basketball JV Head 1,939 2,583 3,226 
Basketball C Team Head 1,939 2,583 3,226 
Basketball Middle Head 1,939 2,583 3,226 
Cheerleader Head 2,442 3,304 4,231 
Cheerleader Assistant 1,288 1,803 2,318 
Competition Cheer Assistant 1,288 1,803 2,318 
Cross Country 1,988 2,606 3,225 
Football Coordinator 7,463 7,463 7,463 
Football Varsity Head 9,027 11,607 14,183 
Football Varsity Assistant 4,515 5,807 7,092 
Football Sub‐Varsity Assistant 3,245 3,245 3,245 
Football JV Head 4,515 5,807 7,092 
Football C Team Head 3,786 3,786 3,786 
Football D Team Head 3,786 3,786 3,786 
Golf 1,808 2,067 2,325 
Intramural (20 Weeks) 1,331 1,596 1,916 
Intramural (30 Weeks) 1,996 2,394 2,873 
Lacrosse 2,583 3,225 3,870 
Lacrosse JV Assistant 1,808 2,067 2,325 
Soccer Varsity Head 2,583 3,225 3,870 
Soccer JV Assistant 1,808 2,067 2,325 
Soccer Middle Head 1,808 2,067 2,325 
Softball Varsity Head 2,885 3,503 4,121 
Softball Varsity Assistant 2,164 2,164 2,164 
Softball JV Head 1,641 1,967 2,362 
Softball Middle Head 1,641 1,967 2,362 
Strength & Conditioning 6,180 6,180 6,180 
Swimming 1,808 2,067 2,325 
Swim Assistant 1,031 1,031 1,031 
Tennis 1,808 2,067 2,325 
Track Head 2,583 3,225 3,870 
Track Assistant 1,808 2,067 2,325 
Volleyball Head 2,583 3,225 3,870 
Volleyball Assistant 2,267 2,267 2,267 
Volleyball Middle Head 1,499 1,798 2,156 
Wrestling Head 3,226 3,870 4,515 
Wrestling Assistant 1,699 2,038 2,447 
Extended Duty Pay TBD TBD TBD 

NOTE: The three tiers (0‐3, 4‐7, and 8+) are based on years of completed experience at that position only. A 

person's first year is "0" experience. The Principal is responsible for validating all experience with the District.
	

For working retirees, the rate of pay would be reduced by 5% or 10% based on benefits election.
	

The schedule above includes a 3.0% increase over FY 2016-2017.
	


