GREENVILLE COUNTY SCHOOLS
FISCAL YEAR 2015-2016

ADMINISTRATIVE/SUPERVISORY SALARY SCHEDULE (ADMSPV)

STEP 1 2 3 4 5 6 7 8 9 10
Grade

AA 146,301 | 153,578 | 159,348 | 165,319 | 171,530 | 176,694 | 181,085 | 185,624 | 190,273 | 195,032
A 128,331 | 134,743 | 139,815 | 145,033 | 150,472 | 154,993 | 158,870 | 162,857 | 166,900 | 171,089
AB 118,665 | 122,818 | 127,099 | 131,565 | 135,515 | 138,915 | 142,369 | 145,952 | 149,572 | 153,302
101,668 | 106,740 | 110,746 | 114,880 | 119,198 | 122,781 | 125,850 | 128,974 | 132,208 | 135,515

C 95,935 | 100,713 | 104,498 | 108,394 | 112,455 | 115,836 | 118,739 | 121,716 | 124,747 | 127,871
CB 89,210 92,260 95,035 97,240 99,500 | 101,797 | 104,149 [ 106,575 | 109,018 | 111,554
D 77,340 81,199 84,249 87,409 90,680 93,418 95,752 98,140 | 100,603 | 103,102
E 75,447 79,214 82,191 85,278 88,475 91,140 93,418 95,752 98,140 | 100,603
F 68,446 71,864 75,447 78,277 81,199 84,267 86,803 88,990 91,195 93,455
G 66,774 70,100 73,610 76,366 79,233 82,191 84,672 86,803 88,990 91,195
H 63,577 66,774 70,100 72,746 75,447 78,277 80,629 82,669 84,745 86,840

I 61,317 64,239 67,601 70,119 72,765 75,484 77,763 79,655 81,676 83,734
J 59,810 62,824 65,947 68,410 70,982 73,647 75,870 77,763 79,692 81,695
K 52,019 54,628 57,348 59,516 61,721 64,036 65,966 67,638 69,310 71,037
L 47,297 49,630 52,129 54,096 56,117 58,230 59,994 61,482 63,007 64,588
M 42,979 45,165 47,389 49,189 51,027 52,938 54,537 55,878 57,293 58,726
N 37,393 39,267 41,251 42,758 44,375 46,047 47,444 48,620 49,814 51,045
0 33,993 35,702 37,466 38,881 40,351 41,839 43,107 44,191 45,276 46,433
P 30,594 32,137 33,754 35,004 36,290 37,668 38,808 39,800 40,774 41,803
Q 27,250 28,591 30,043 31,237 32,468 33,791 34,820 35,500 36,382 37,301

Annual salaries shown are for employees with 245 day (12 month) work schedules. For employees on other work schedules, first
calculate a daily rate by dividing the salary shown by 245. Then multipy this times the employee's scheduled days.

For working retirees, the rate of pay would be reduced by 5% (or 10% based on benefits election) and the salary schedule name
would begin with 5 or 10.

For FY 16, all eligible employees receive a step. Also, a step 10 has been added to the schedule. Steps have been adjusted so
step movement equals a minimum of 3%.



