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Executive Summary

EXECUTIVE SUMMARY

The Southern Association of Colleges and Schools last evaluated Riverside High School in the spring of 1998 and fall of 2004.  In 2008, Greenville County Schools was rated as a district.  The visiting committees found a tightly knit community of stakeholders devoted to high standards, loyalty, and mutual respect; they found a school with its academic house in excellent order, a school which had “achieved an outstanding record of accomplishments and achievements.”  Both committees concluded with a series of strong commendations by noting that it “found Riverside High School to be one of the most outstanding secondary schools in operation in South Carolina.”  The 1998 committee offered ten recommendations for improvement.  The only recommendation concerning academics was one that addressed students who performed below standard.  This recommendation was also the only one that Riverside could address on its own.  Of the remaining recommendations, one concerned communication between the school and the District.  The other eight were directed solely to Greenville County Schools.  The response by the District had been inconsistent.  The 2004 committee found the District had addressed the issues of facility renovation, maintenance, and upgrading. Construction had begun on a new school, scheduled to open in 2006.  New parking lots and a drop-off circle had already improved traffic flow.  The 2004 committee found our current building technology to be substandard with only the Media Center, labs, and offices fully networked.  The District had purchased six new computers for the Media Center, but these had to replace obsolete machines.  The Media Center had only four more computers than it had in 1998, and The District had recently purchased two LCD projectors and two laptops to add to the two LCD’s and one laptop already circulating out of the Media Center. For 2004-2005, the principal had purchased two additional laptops and LCD projectors. The Media Center also had one digital camera, one DVD player, and one digital camcorder for circulation.  A few classroom teachers had older, unnetworked computers.  There had been no additional money for science labs.  The school had added one computer lab and upgraded the other.   There had been deterioration rather than progress on the other recommendations.  Due to the state and District’s cut in funding, class sizes were pushing against the maximums, and some well over what is allowed by law.  No assistant principal for curriculum had been hired, department heads received no additional compensation for extra duties and had the same class load as other teachers, and contracts have not been extended for any administrator or guidance counselor.


Riverside reacted assertively and proactively to the single recommendation which fell entirely within the school’s power to control. We instituted a multi-layered program to address the needs of students performing below standards.  The English Department created a class specifically composed of ninth graders identified as slow performers and an accelerated reading and writing class for students who were deficient in reading comprehension and writing skills.  A school-wide SAT program required every teacher to provide SAT practice in each class.  Fifth period teachers provided reading comprehension reinforcement, NHS members tutored students who request help on Wednesdays after school, and Teacher Cadets and parents tutored for HSAP during lunch.  Parent volunteers offered individual tutoring to juniors and seniors who had not passed the HSAP on a daily and weekly basis.


As part of the preparation for the Southern Association evaluation, the faculty determined the following areas as strengths:

1.  High expectations of students and faculty

2.  Strong support with Riverside community (PTSA, SIC, parent volunteers)

3.  Academic preparation of students for college

4.  Minimal turnover rate of faculty

5.  Strong family atmosphere of support and care for each other

The faculty determined the following areas as weaknesses:

1.  Lack of technology available in the school

2.  Large size of classes

3.  Lack of electives for low performing students

4.  Need for better physical facility

CONCLUSION


The above description of areas of weakness fit Riverside until the fall of 2006 when the students and faculty entered a new facility.  At that time, a brief overview provided a description of a school with deficient, sometimes obsolete technology, outdated labs, overcrowded classrooms, and a deteriorating physical plant.   In viewing these conditions, one might expect to find a declining school.  Instead, Riverside has fought to stay ahead.  Riverside has turned that expectation on its head.  We have defied difficult obstacles to maintain and even improve our high academic standards.  The profile will demonstrate that RHS students rank at or near the top in all categories.  Given an environment that was deteriorating physically, technologically, and financially, Riverside managed to excel by drawing on the talents, determination, and loyalty of a devoted group of stakeholders. The administration, faculty, staff, and students worked to overcompensate for the inadequate environment.  The 1998 and 2004 visiting committees noted our “family atmosphere.”  Someone else once observed that Riverside is a “happy school where people like each other, where students aren’t afraid of teachers, and where members of the community work together with mutual respect.”  Working together, the members of the Riverside community have maintained an excellent school in spite of uncontrollable, extraneous variables.  Entering a new facility in 2006 greatly enhanced, improved, and changed the entire atmosphere of Riverside High School

The challenge for Riverside High School is to maintain our current level of success.  Riverside has navigated the transition to the new school and has addressed all the stresses and problems a move entails.  Once again, the Riverside community has looked within itself and depended on its stakeholders to provide the extra impetus to overcome the barriers to performance.  The PTSA parents and Riverside’s alumni have risen to the occasion to raise extra funds to outfit the now new facility with proper equipment and software to meet the increasing needs of the 21st Century.  The Riverside family is confident that the community will pull together to achieve even greater success in the next five years.

ACADEMIC ACCOMPLISHMENTS


Riverside is justifiably proud of its history of academic accomplishments in all areas.  In addition to items noted in other parts of the report, we have also had 5 perfect scores on the SAT, 137 AP Scholars (1999-2002), 16 International Science and Engineering Fair participants, 2 Presidential Scholars, 2 Coca-Cola Scholars, and 6 NCTE Writing Award recipients.


Riverside’s Academic Team was the Scholastic Scoreboard Champion in 1999, 2002, 2003, and 2006. In 2000, the Academic Team won the USC Challenge Championship for Division 3. 


Riverside’s SAT Team was very successful, winning the Upper state Championship for three years. In 2003-2004, a Riverside senior was the top scorer in the state at the state SAT competition.  Because of a lack in funding the SAT competition was discontinued in the 2005-2006 school year.

Riverside maintains the largest National Forensic League (NFL) chapter in the state for the last five years and the second largest in the Southeast. The NFL Chapter is in the top 1% nationally for the last five years. Riverside’s NFL won the overall state championship in 2002, 2003, 2007, 2008, 2009, and 2010.  Also, the former coach was awarded the 4 Diamond NFL Award, and the overall NFL program has been honored as one of the top 100 programs in the nation. 


An outgrowth of higher academic accomplishments has been the establishment of the National Art Honor Society, Tri-M Music Society, National French Honor Society, the National Spanish Honor Society, and the National German Society.

CAREER EDUCATION


In 2009-2010, 66 students attend a career center, with 21 attending the Fine Arts Center.  In 2007-2008, two career development facilitators joined the Riverside faculty.  Through their efforts, Riverside students have experienced career lunches, shadowing programs, assemblies, and career education information throughout the school year.  Every other year, Riverside students are able to participate in Career Day where representatives from different fields of interest speak to groups of interested students. Riverside has 2 special education classes in which students work on an Occupational Diploma. These classes focus on vocational training, with the goal of co-op employment in the senior year. The Moderately Mentally Handicapped (MMH) class participates in Supported Employment Training (S.E.T.) in which the students are placed on a job with a job coach. The goal is to work toward independence on a job.

FINE ARTS ACCOMPLISHMENTS


The Fine Arts Department consists of six teachers offering instruction in Drama, Jazz Band, Marching Band, Stringed Instruments, Choral Music, Visual Arts, and Art History.  Riverside sends students to the Greenville County Fine Arts Center and to the Governor’s School for the Arts.  Approximately 40% of the student body is enrolled annually in a fine arts course.


Riverside has a large Tri-M Music Honor Society and the largest chapter of the National Art Honor Society.  The visual arts program has been cited by the President’s Council for the Arts.  A large number of students take Advanced Placement classes in art. Students take both AP Art History and AP Art Studio.  Riverside band and choral students consistently win All-Academic, All-County, All-Region, and All-State honors, and are consistently recognized by the media, local service organizations, St. Francis Hospital, and the Greenville Children’s Hospital. Riverside graduates distinguish themselves throughout the country. 

ATHLETICS

Each year Riverside fields 34 athletic teams with more than 850 students participating at the varsity and junior varsity level.  These teams include:  football (3), volleyball (2), girls’ cross country (2), boys’ cross country (2), girls’ tennis (1), boys’ tennis (1), girls’ basketball (2), boys’ basketball (2), wrestling (1), baseball (2), softball (2), boys’ golf (1), girls’ golf (1), boys’ track (1), girls’ track (1), boys’ soccer (2), girls’ soccer (2), girls’ swimming (1), boys’ swimming (1), and lacrosse (2).

Parents of athletes and Athletic Booster Club members are very active supporters who staff a souvenir stand, work in the press box, provide pre-game meals to our teams, and sell athletic equipment and apparel during the lunch shifts.

Riverside High School has had many athletic accomplishments: Athletic Director’s Cup in 2001-2002, 2002-2003, 2003-2004, 2007-2008, and 2008-2009 for having the most outstanding AAA athletic program in the state; Region AAA titles by volleyball (2), baseball (3), softball (3), boys’ golf (3), girls’ soccer (3), and boys’ soccer (2); and State AAA titles in girls’ swimming (3) and baseball (1).  In 2008-2009 Riverside athletic teams took ten regional titles and received AAA state titles in girls swimming, and boys and girls soccer.  In 2010, Riverside athletics took AAA state titles in girls’ swimming and girls’ soccer.  In 2010-2011, Riverside will change to AAAA.

Our athletes have been honored numerous times as All-Region and All-State players, Region Player of the Year, and All-Star game participants at the state level.  Our coaches have numerous Region Coach of the Year honors as well as being named All- Star Coaches for the state’s All-Star games.

STUDENT LEADERSHIP


Riverside maintains the tradition as one of the most active student councils in the Southeast.  For the last ten years, we have sent delegates to the National Association of Student Councils Conference.  We have sent a delegation to the Southern Association of Student Councils Conference every year, served as Parliamentarian for that organization in 2001 and were the president school in 2002.  As president, we hosted the annual conference for 1000 delegates from all over the South.  At the state level, we have had 9 state officers, including the president (1999-2000) and 2008-2009 when we hosted the state convention.  We also have hosted the several district rallies for schools in our area.  Riverside’s principal was named 2004 Administrator of the Year by the South Carolina Association of Student Councils (SCASC).  In Spring 2009 Riverside served as the host school for SCASC.  Riverside groups spearhead many service projects, including a Spirit Week to raise funds for a charity, a blood drive, and campaigns to send three eight year old terminally ill children to Disney World through the Make-a-Wish Foundation.
SERVICE CLASSES

SERVICE LEARNING:


Riverside offers numerous opportunities for student service outside student council.  Two Service Learning classes work with 4 local elementary and middle schools to tutor and mentor younger students.  They also volunteer within Riverside to help Special Education classes and work in the community at such places as CenterQuest, Oakleaf Village, Greer Community Ministries, National Health Care, Meyers Center, and others.  Service Learning students accumulate 10,000 volunteer service hours yearly.
TEACHER CADETS:

Teacher Cadets is an honors level course where students may receive 3 hours college credit from North Greenville University.  In this course the students examine all aspects of the educational process at the elementary, middle, and high school levels.  The Teacher Cadets assist teachers at Buena Vista Elementary in all phases of their work.  

PSYCHOLOGY:


As part of the Psychology course (all levels), students take field trips to Washington Center (for profoundly retarded population aged 5-21) to prepare to mentor and coach a special needs child in the Greenville area for Special Olympics.  Prior to these trips, all psychology students participate in a district-wide competitive fundraiser to benefit the Special Olympics.  Each year, psychology students adopt Washington Center students for the Special Olympics, held in April.  They plan for this day through lessons, fundraising, field trips, and research.  Riverside has raised the most money for Special Olympics for 21 years in a row.  In addition, Riverside High students raised $7,700 in February 2008 to send a child to Disney World and $15,200 in September 2008 to send two children to Disney World through Make a Wish Foundation.
SERVICE ORGANIZATIONS

BETA CLUB:

The Beta Club, with a membership of 250, is the largest chapter in South Carolina, performing an average of 700 service hours per year.  The National Beta Club has recognized the chapter for outstanding service.  In 2003 the sponsor was recognized for fifteen years of service.

NATIONAL HONOR SOCIETY:


The National Honor Society, with a membership of 115, is deeply service-oriented.  Members participate in Adopt-a-Highway, deliver food to the elderly for Meals-on-Wheels, collect items for A Child’s Haven, and assist teachers throughout the year.  
KEY CLUB:


Key Club, with a membership of 121, is a high school organization whose sole purpose is service.  Key Club provides an awareness of the importance of helping others in the community and the joy their service brings to people.  Riverside Key Club’s monthly service projects include volunteering at the Salvation Army’s Boys and Girls Club and the local National Health Care.  Yearly, the Riverside Key Club participates in The Salvation Army’s Bell Ringing, UNICEF, and American Cancer Society’s Relay 4 Life.
CONCLUSION


For thirty-seven years, Riverside High School has confronted and maintained the challenge of offering a rigorous high school curriculum with an emphasis on academics, arts, and athletics.
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Information and Analysis

DISTRICT PROFILE
Greenville County Schools (GCS) is widely recognized as a leader in public education. Serving over 67,903 students, GCS is the largest public school system in South Carolina. According to the latest publication from the National Center of Education Statistics, GCS is the 51st largest school district in the nation. The area served by GCS covers over 800 square miles and includes almost all of Greenville County and portions of Laurens and Spartanburg Counties. The District facilities include 6 child development centers, 49 elementary schools, 18 middle schools, 14 high schools, 4 career centers, and 7 special focus centers. Among the elementary, middle, and high schools, 12 International Baccalaureate programs and 11 magnet academics operate, providing unique educational opportunities, including concentrations in foreign language, communication arts, pre-engineering, and science and technology. 

GCS has 16 schools receiving federal funding from Title I.  Title I funds allow schools to provide opportunities for children to acquire the knowledge and skills contained in the challenging state content standards.  The GCS Title I program provides enriched and accelerated educational programs.  These programs include school-wide programs which provide additional staffing, professional development, and parent involvement programs to help parents participate in the education of their children at home and at school.  

GCS serves a culturally diverse population of students. The ethnic make-up of students in GCS in 2008-2009 was 59.9% white, 26.0% African-American, 10.4% Hispanic, 2.6% Asian, and 0.2% Native American.  Dedicated to meeting the educational needs of all students, GCS serves over 10,790 (15.9%) students with disabilities.  Of those, over 8,434 are students with disabilities more severe than speech and an additional 2,360 are students with speech disabilities. Additionally, 8,771 (12.9%) GCS students participate in the District’s gifted and talented program. GCS also serves over 5,800 (8.5%) students who meet the state specifications for English for Speakers of Other Languages (ESOL).

GCS stresses the importance of daily attendance for all students and teachers. As reported in the 2007-2008 Annual Report Card, GCS had an average student attendance rate of 96.2% and a teacher attendance rate of 95.6%. The annual student dropout rate was 3.8%.  

There are 4,864 teachers in the District; 60.1% hold Master’s degrees or higher, while 500 are National Board Certified. The average teacher salary is $44,197. Thirteen Greenville County schools have been named National Blue Ribbon Schools of Excellence.  Over the last thirty years, 18 schools have been designated Palmetto’s Finest Schools, our state’s highest honor for schools.  In May 2009, three GCS schools were identified as Red Carpet Schools for their efforts to provide the highest level of customer service to their parents and school community.  In the past six years, over 40 schools have received the honor at least once.  Twenty-nine schools are part of the PTA National Schools of Excellence, and 34 schools have been identified as Baldrige Model Schools.  Finally, 88% of our graduates in 2009 went on to pursue higher education.

In 2008-2009, Greenville County Schools earned National Accreditation from the AdvancED Accreditation Commission, recognizing GCS as a high quality school district and granting full accreditation to the school district and all of its schools.

Information and Analysis

School Profile

HISTORY AND COMMUNITY


Riverside High School opened in the fall of 1973 with 650 students on a 65 acre campus in a rural area near the town of Greer.  Over its 37-year history, the explosive growth of the nearby city of Greenville has surrounded the school with new subdivisions, shopping centers, and apartment complexes.  Greer has since annexed the school.


The student body has grown to a population of 1640 drawn from feeder schools, Riverside Middle and Northwood Middle.  In the beginning, students and families felt little allegiance to the area, but, over time, they have developed a strong sense of community and pride.  The sense of pride is based on the school’s rise to the top as the leading academic school in Greenville County.  Four men have served as principal: John Durr, Wayne Rhodes, Charles Bayne, and, currently, Andrew Crowley.  They have provided the instructional leadership to maintain high expectations and support for academics.


Our community is supportive:  parents volunteered 181,000 hours of their time for the 2007-08 year to participate, plan, and assist the faculty and students.


Riverside will continue to improve its academic curriculum, test scores, and athletic prowess in the next five years.  The tradition of the first thirty-three years is a bulwark for the future.  In the fall of 2006 one major change for the present student body was the adjustment to a new facility designed for a student body of 1,600.  In fall of 2008, Riverside’s enrollment surpassed its capacity in the third year in the new building.

The Greer Development Corporation provided the following data based on census block groups.  The report summarizes the data in the following paragraphs.


There are approximately 31,906 people in our attendance area.  Of those who identified themselves by race, 80% were white, 10% black, 4% Asian/Pacific Islander, and 5% Hispanic.  The latter two groups are growing rapidly.   The overwhelmingly majority is married.


Demographic information for our area defines an overwhelmingly middle class to upper middle class community.  Over 64% of households have an income above $50,000 and a net worth of over $250,000.  Over 85% of owner-occupied housing is valued at $100,000 and above.  Annual expenditures vary, but the most significant items are restaurants (12.4%), groceries (16.4%), apparel (15.6%), and automobiles and auto repair (17.3%).  Almost 70% of community members have attended some college.


There are 701 business establishments in the area.  The largest sectors are wholesale trade (109 businesses) and retail trade (134).  The largest employer in the area is BMW.  Over 95% of community members work in the private sector.


Non-school facilities in the area include East Riverside Park, the Pavilion for ice skating and tennis, Riverbend Equestrian Park, and various other community parks, pools, and recreational areas.


There are many opportunities for parents to participate in organizations that support the school.  The PTSA supports a plethora of activities covering most areas of school life.  Many programs, for example speech, have an active booster club which enables students to attend and compete in tournaments in other cities.  The Athletic Booster Club has done an extraordinary job upgrading athletic facilities.  The band and chorus also have booster clubs.


The area is rich in post secondary institutions including Furman University, Greenville Technical College, Bob Jones University, Clemson University, Anderson University, North Greenville University, University of South Carolina Upstate, Wofford College, Converse College, and Spartanburg Methodist College.


Our students come almost entirely from two nearby feeder schools:  Riverside Middle and Northwood Middle.

SCHOOL DATA/FACULTY AND STAFF


Riverside High School has an experienced 89 member faculty, 70% of whom hold advanced degrees and seven of whom are Nationally Board Certified.  Our faculty ranks comparably to other high schools in every positive measure:  83% are on continuous contracts, and 98.7% returned from the previous year. In the last four years, fifty new faculty members have come to Riverside.  The faculty had a 94.6% attendance rate, earned an average of $48,494, and had an average 12.4 professional development days each. Additionally, there are four administrators, eleven support staff members, two nurses, one School Resource Officer, one In School Suspension teacher, one teacher of English Speakers of Other Languages, and one Curriculum Resource teacher.


The faculty features the 1999 School District Teacher of the Year, the 2004 South Carolina Association of Student Councils Administrator of the Year, the 2006 Principal of the Year for the Met Life Foundation, three of the Top Ten Finalists for Greenville County Schools District Teacher of the Year, one who finished as third runner up, one who was the South Carolina Science Teacher of the Year for 2003-2004, and one who has won Teacher of the Year at Furman University: Bridges to a Brighter Future for the second year in a row. 


Riverside has the equivalent of four administrators which is 4.4% of total faculty.  Our administration has also been an area of stability.  Mr. Andrew Crowley, completing his twelfth year, is only our fourth principal since 1973.  One assistant principal came in 1995, the second was added in fall 2006, and the third one was added in fall 2009.
ENROLLMENT


At the end of the 2009-2010 school year, Riverside’s enrollment was 1611.  Of these, 1172 or 73% are white, 186 or 12% are African American, Hispanics number 147 for 9%, Asians number 68 or 4% of the total, and the remainder is 12 Hawaiian Pacific Islanders, 8 white Asians, and others for a collective total of 2%.  The enrollment percentages have remained stable for two years. 

Data Analysis

The number of students receiving free or reduced lunch has varied within a narrow range.  Free lunch students were 4.2% in 1998-1999.  That number dropped to 3.3% in 2000-2001 and rose to 4.7% in 2002-2003. The trend has continued upward.  In 2007-08 free lunches rose to 5% or 99 students.  The reduced lunch fell to 1% in 2007-08.  The increases in both areas are attributed to the increased development of the area, increased number of students, and a slight change in attendance zones.  In the past four years since the fall of 2006, the Riverside student population has increased by 310 students.  For 2008-2009, free lunch students increased to 173 and 48 students for reduced lunch.  In this present year of 2009-2010, free lunch students totaled 240 and reduced lunch increased to 54 for a total of 294 students or 18.1%.

Our “Students With Disabilities Other than Speech” have remained steady at 9.7%.
Riverside’s graduation rate for the Class of 2006 was 89.5%.  In 2007 the graduation rate was 84.4% based on completion of high school from grade 9 in four years.  The AYP graduation rate of 89.5% reflects the percentage of students who graduated within four years.  There has been no significant fluctuation in graduation rates over the study period.  Please note that 100% of the class of 2008 passed HSAP and were eligible to receive a high school diploma.   In the Class of 2009, 87.6% graduated in four years.  In the Class of 2010, 100% of the graduates have passed HSAP and are eligible to receive a high school diploma.  The 2006 retention rate of 3% was down from 3.2% the previous year.  The 2007 School Report Card cites our dropout rate at 1.3%, up from 1% in 2006.  The attendance rate for the 2007-2008 school year was 97%, the highest in Greenville County Schools.  For the 2008-2009 school year, the retention rate was 1%.  Seventeen (17) students were retained.  
Of the 106 students counted as inactivated (transfers, dropouts, etc.) in 2009-2010, 9 transferred within the district, 3 transferred to the Adult Education Program, 60 transferred out of the district, 12 were dropped after 10 days, 7 withdrew for home schooling, and 1 went to Department of Juvenile Justice.. 

In the follow-up report on our 2009 graduates, 59% entered an instate 4-year college, 9.1% entered an out of state 4-year college, 21.4% entered an instate 2-year college, with the 24 remainder distributed among technical schools, the military, work, and other options for 1%.  

Instructional and Organizational Effectiveness
The primary educational model used at Riverside High School to achieve academic and behavioral results involve the implementation of the seven period day so that the students have the same schedule for the 180 day school year. The academic rigor to implement the curriculum is maintained through three levels of instruction for all students along with a choice of Advanced Placement courses in the grades 11 and 12 based on student requests and teacher recommendation. To integrate students in grade 9 into the high school atmosphere, the Riverside High School leadership team and department chairs decided to add a new option for freshmen through single gender education. This is the second year the teachers and administration have monitored this new addition and a full evaluation was completed in April 2010. Presently, 13 teachers in English I, Algebra I, Global Studies I, Physical Science, Biology, and Physical education teach 33 classes of freshmen in single gender.  So far, students in single gender classes for grade 9 are performing much better than their peers in co-ed classes.   


The basis for this addition to the curriculum came from a realization and the data to substantiate it that the most referrals, the worst attendance, and the highest number of F’s came from the males in grade 9. Consequently, the grade 9 teachers and department chairs collaborated with the principal and the Curriculum Resource Teacher to determine what could be done to work on freshmen attendance, referrals, and grades. The entire group chose single gender. In winter, spring, and summer 2008 all teachers attended training in single gender offered by the State Department of Education.


The organization of instruction and leadership at Riverside is as follows: the administrative team composed of the principal and three assistant principals, lead the school in disciplinary decisions and regulations, substitutes and teacher absences, issuing of textbooks, crisis management guidelines and procedures, developing the master schedule, interviewing and hiring new faculty and staff and handling major disciplinary infractions.


The Leadership team, composed of the principal, department chairs, guidance counselors and Curriculum Resource Teacher, review and evaluate professional development; update testing of the standards; work on similar curricular offerings per course; develop the master schedule; determine the teaching assignments of the faculty members; administer after school tutoring for struggling students; evaluate  and review data from EOCT, HSAP, and PSAT; and administer and schedule all major standardized tests.


The department chairs are very active in each department. All department chairs meet monthly with the principal to discuss curricular and procedural updates and needs. The department, then, next, meets monthly to discuss curricular needs and any procedural matters. All faculty members strive to work together as a family and as team members. One major challenge has been the consistent increase in student enrollment for the past three years. Riverside has grown from 1385 students in spring 2006 to 1665 students in fall 2009. A constant challenge along with this increase is the continued need to hire new faculty members. In the last four years 50 new teachers have joined the faculty. The last four years have been spent striving to keep the high expectations Riverside has always maintained to train and acclimate new faculty members to Riverside’s level of rigor and academic expectations and to integrate larger numbers of students into the academic atmosphere.


Both the Administrative and Leadership teams have had to spend the last four years bringing all players to the same field. The priorities have been to complete the integration of both teachers and students. At the same time, the school has undergone a major decrease in allocation of funds. Even with the increases experienced, the funding has substantially decreased to purchase much needed supplies and equipment to support the quality education Riverside seeks to maintain.  In Spring 2009-2010, the budgetary cuts affected the faculty and staff.  Riverside High School lost 11 faculty members, 1 media specialist, and 1 clerk due to a decrease in enrollment and an increase of the student-teacher ratio from 22:1 to 24:1.  Riverside High School will open its doors in 2010-2011 with a smaller faculty and student body.

A close scrutiny of the 2007-2008 School Report Card survey responses and the response in the 2009 School Report Card reveal almost identical concerns and feelings even though the number for both the student and teacher responses is much larger. 

Student Achievement
Mission,

Vision,

Beliefs

 The Riverside Community Believes:

1.  Learning is an active, life-long process and the primary priority at our school.

2.  Every student is important.

3.  All students can learn.

4.  All students should be challenged and encouraged to reach their potential in all areas.

5.  All students should have the opportunity to learn in an environment where they and the staff are physically safe, and their dignity and mutual respect are maintained.

6.  All students should have equal access to the total school program.

7.  All students are encouraged to respect and understand the various cultures that comprise the community of learners at Riverside.

8.  Educational experiences should enable students to learn to communicate effectively, solve problems competently, think critically and creatively, and act responsibly.

9.  Curriculum and instruction should incorporate a variety of learning activities which accommodate the differences in students’ learning styles.

10.  Education is a shared responsibility nurtured by home, school, and the community.

Motto:

To instruct, prepare, and inspire students for success in future endeavors.

Mission Statement:

The mission of Riverside High School is to prepare students to become confident, competent, ethical individuals and responsible citizens by creating a positive and nurturing school environment where staff, students, parents, and the community work together to promote lifelong learning and to provide opportunities for students to reach their maximum potential.

Vision Statement:

Through a plan for the continuous improvement of the school, with  directed focus on students through effective teaching and leadership, Riverside seeks:

1.  To use shared decision making by gathering data and information for determining an effective educational direction for Riverside High School.

2.  To increase the level of student performance by using various teaching strategies and methods.

3.  To communicate and integrate the identified student learning standards in all levels of school instruction.

4.  To encourage core values such as honesty and integrity in our students.

5.  To continue a shared approach of leadership responsibilities through site-based decision making.

6.  To involve parents, teachers, students, and businesses in a coordinated effort to support the school’s mission.

Student Achievement
Student Learning Needs

and

Desired Results

Data Analysis

Goals for Student Learning
Learn to Learn

Expanding and Integrating Knowledge

1. The students will demonstrate proficiency in a comprehensive assessment program by participating in a sequential academic program and fulfilling school-selected requirements as well as district, state, and federal requirements.

Learn to Learn

Expanding and Integrating Knowledge

Communication Skills

Thinking and Reasoning Skills

Interpersonal Skills

2. The students will demonstrate the ability to reason logically and communicate creatively by analyzing, synthesizing, and assessing information across the curriculum and in extra-curricular activities.

Learn to Learn

Expanding and Integrating Knowledge

Communication Skills

Thinking and Reasoning Skills

Interpersonal Skills

Personal and Social Responsibility

3. The students will demonstrate academic achievement by attending a safe, clean, and orderly school with adequate facilities to support the instructional program.

Communication Skills

Interpersonal Skills

Personal and Social Responsibility

4. The students will demonstrate quality character and citizenship in the school and community by showing respect for others and themselves and by participating in organizations, projects, and volunteer services.

Learn to Learn 

Expanding and Integrating Knowledge

Communication Skills

Thinking and Reasoning Skills

5. The students will demonstrate increased access and use of the computer by retrieving, organizing, interpreting, and disseminating data across the curriculum.

Learn to Learn 

Expanding and Integrating Knowledge

Thinking and Reasoning Skills

Personal and Social Responsibility

6. The students will demonstrate knowledge about careers and requirements necessary to enter the world of work by applying and synthesizing the course content.

Data Analysis

The number of students receiving free or reduced lunch has varied within a narrow range.  Free lunch students were 4.2% in 1998-1999.  That number dropped to 3.3% in 2000-2001 and rose to 4.7% in 2002-2003. The trend has continued upward.  The number of free lunch students maintained steady at 8.73% for 2006-2007 and to 5% in 2007-2008.  The reduced lunch numbers have ranged from 0.8% in 1999-2000 to 2.03% in 2005-2006.  The reduced lunch numbers remained steady at 2.03% in 2006-2007 and fell to 1% in 2007-2008.  The increase in both areas, even though minimal, is contributed to the increased development of the area, increased number of students, and a slight change in attendance zones.   For 2008-2009, free lunch students increased to 173 and 48 students for reduced lunch.  In 2009-2010 free lunch students totaled 240 and reduced lunch increased to 54 for a total of 297 students or 18.1%.

Our “Students With Disabilities Other than Speech” equaled 9 % up from 8.6% the previous year.  This percentage compares to 8.7% in “High Schools with Students Like Ours” and 12.6% in the median high school.

Riverside’s graduation rate for the Class of 2007 was 84.4%.  The AYP graduation rate of 84.4% reflects the percentage of students who graduated within four years.  There has been no significant fluctuation in graduation rates over the study period.  The 2006 retention rate of 3.1% was down from 3.2% the previous year.  The 2009 School Report Card cites our dropout rate at .7%, up from 0.4% in 2005.  The attendance rate for the 2008-2009 school year was 97.0%, the highest in Greenville County Schools. The total number of disciplinary referrals for 2004-2005 was 2374 for an enrollment of 1356. In comparison, in 2005-2006, the total number of students increased to 1385 with a total number of 2321 disciplinary referrals.

Of the 106 students who left Riverside during 2008-2009, 9 transferred in district for 8.5%, 60 went out of district for 56.7%, 13 went to Adult Education for 12.3%, 12 dropped out for 11.3%, and 5 left for Homeschool, Charter School or Department of Juvenile Justice.
In the follow-up report on our 2009 graduates, 192  or 59% entered an instate four-year college, 70 or 21.4% entered an instate 2-year college, 33 or 10.1% entered an out-of-state 2- or 4-year college, with the remainder distributed among technical schools, the military, work, and other options for 10%.
SCHOOL PERFORMANCE DATA

SAT SCORES


In 2005-2006 students received three scores:  critical reading score – 499, math – 504, and writing score – 487 for a total of 1490 based on a score of 2400.  In 2006-2007 the scores were as follows:  critical reading,--548, Math—555, and writing—544.  In 2007-2008, the scores increased to 540 critical reading, 550 math, and 525 writing for a total of 1615.  The trend stabilized in 2008-2009 with 538 critical reading, 548 math, and 528 writing for a total of 1614.  The Class of 2009 increased the scores to 552 Critical Reading, 551 math, and 530 writing for a total score of 1633, the highest ever for Riverside students.
            The PSAT scores in reveal averages from students in grade 11 only.  The scores have remained fairly consistent.  Not all juniors take the exams.  Juniors compete for National Merit based on their scores.  For the PSAT administered from 1999 through October 2010, 50 students have received National Merit Finalist status and have received major scholarships to four-year colleges and universities.  In the last two years, Riverside’s juniors have made the following scores:  2008-2009 – Verbal 51.9 and Math 54.3 and in 2009-2010 – Verbal 52.7 and Math 54.9.

Riverside students have always taken rigorous academic courses offered through Advanced Placement courses.  In 2007-2008, 272 students took 462 exams for a passing rate of 58%.  In 2008-09 261 students will take 480 tests.  There are ten AP instructors.
STATE MEASURES


The State of South Carolina Annual School Report Card states that Riverside High School has had an Absolute Rating of “Excellent” for the years 2006, 2007, 2008 and 2009.  Along with that rating, the school has maintained an Improvement Rating of “Good” for 2006, 2007, and 2009 with an “Excellent” for 2008 for Improvement.
	Year
	Absolute Rating
	Improvement Rating
	Adequate Yearly Progress

	2006
	Excellent
	Good
	Did not meet AYP

	2007
	Excellent
	Good
	Did not meet AYP

	2008
	Excellent
	Excellent
	Did not meet AYP 

	2009
	Excellent
	Good
	Did not meet AYP

	
	
	
	


* Did not meet due to discrepancies in the percentage of students tested

During 2003-2004, sophomores did not take the original Exit Exam, but rather a new test called HSAP.  It is comprised of two sections: Math and English Language Arts.  For 2003-2004, 93.5% of sophomores passed the math section, and 97.4% passed English Language Arts.  In 2004-2005, 93% of all sophomores passed both the math section and the English Language Arts section of the HSAP.  96.5% passed the English Language Arts and 89.5% passed Math on the first attempt as sophomores.  In 2005-2006, 93.5% of sophomores passed English Language Arts on the first attempt and 91.8% on math.  In 2006-07 97.2% sophomores passed English Language Arts in the first attempt and 92.2% on math.  In 2007-2008 94.2% sophomores passed English Language Arts and 91.1% passed the math.  In 2008-2009, 93.3% sophomores passed English Language Arts and 89.6% passed the math portion on their first attempt.
HSAP


2003-2004
ELA 93.5% on first attempt




Math 97.4% on first attempt


2004-2005
ELA 96.5% on first attempt




Math 89.5% on first attempt
2005-2006 ELA 93.4% on first attempt

Math 91.8% on first attempt
2006-2007 ELA 97.2% on first attempt

Math 92.2% on first attempt
2007-2008 ELA 94% on first attempt

Math 92% on first attempt



(The students receiving a 

Diploma in the Class of 2008

had 100% passage rate for HSAP.) 

2008-2009  ELA 93.3% on first attempt

Math 89.6% on first attempt

END OF COURSE
For 2002-2003, 95% of students passed the Algebra I End of Course Test, and 26% passed the Math Tech 2 Test.  The overall percentage was 69%. The results for 2003-2004 were much improved. 98% of students passed the Algebra I End of Course Test, and 69% passed the Math Tech 2 Test. The overall percentage drastically increased to 90%.  In 2004-2005, the students passed Algebra I for 91.8%, Math Tech II for 58.8%, English I for 91.9%, Biology I for 89.7%, and Physical Science for 65.8%.  The overall passage rate fell to 79.6% based on low performance in Math Tech II and Physical Science.  In 2005-2006, English I passed at 89.6%, Physical Science increased to 71.5% Biology maintained at 84.7%, Algebra I increased to 97%, and Math Tech II climbed to 62.3% for an overall passage rate of 81%.  Math Tech II and Physical Science saw dramatic increases.  In 2006-2007, 91.1% passed Algebra I and 73.7% passed Math Tech  II.  English I declined to to 87.1% with Physical Science at 65.1%.  2007-2008 scores rose in three areas:  Math Tech II rose to 74.3%, English I to 89.5%, Physical Science to 81.8%, while Algebra I fell to 88.3%.  In 2008-2009 93.3% passed Algebra I; 87.5% passed English I; and 73.0% passed Physical Science.  The scores for U. S. History counted for the first time for students.  The passage rate was 72.0%.  The 2009-2010 End of Course results revealed an overall increase in all subjects.  The passage rate was as follows:  Algebra I – 92%; English I – 88%; Physical Science – 83%; and U. S. History – 75%.
Student Achievement:

Academic Results


Close scrutiny of academic achievement results reveals that all students and subsets performed well above the expectation level of NCLB.  

A summary of the 2009 AYP Ratings for Math and ELA is as follows:

	English Language Arts
	Number
	% Tested
	% Below
	%Basic
	% Proficient
	Advanced

	All Students
	424
	99.5
	5.6
	21
	33.1
	40.3

	Male
	224
	99.3
	5.1
	22.2
	32.9
	39.8

	Female
	200
	99.7
	6.1
	19.7
	33.3
	40.9

	White
	323
	99.9
	2.8
	17.6
	32.9
	46.9

	African American
	46
	97.1
	20.9
	53.5
	20.9
	4.7

	Asian Pacific
	16
	100
	6.3
	0
	37.5
	56.3

	Hispanic
	34
	89.2
	12.9
	25.8
	41.9
	19.4

	American Indian/Alaskan
	1
	
	
	
	
	

	MATHEMATICS
	
	
	
	
	
	

	All Students
	424
	99.6
	8.9
	18.1
	22.2
	50.7

	Male
	224
	99.5
	7.9
	17.6
	20.8
	53.7

	Female
	200
	99.5
	10.1
	18.7
	23.7
	47.1

	White
	323
	99
	6.0
	15.7
	21.3
	57.1

	African American
	46
	97.8
	27.9
	53.5
	11.6
	7.0

	Asian/Pacific Islander
	16
	100
	6.3
	0
	6.3
	87.5

	Hispanic
	34
	89.2
	16.1
	6.5
	48.4
	29.0


All figures are taken from the 2009School Report Card.

Student Achievement:

Behaviorial Outcomes:


Close scrutiny of the discipline summaries for the past four years revealed that the biggest challenge for the Riverside faculty and staff is the number of tardies to school.  A major factor in this problem was the amount of traffic outside the school.  Students were encouraged to start to school earlier, and the assistant principal established incentives for students without tardies.  In 2009-2010 Riverside implemented a new tardy policy.

Major offenses/problems for the past two years are as follows:




2008-2009
2009-2010
Detention Violation
478
239

Cutting Class
159
163

Dress Code Violation
182
163

Tardy
1439
828

Disruptive
169
157

Phone
242
273


Violent

14

With the implementation of the new tardy policy, Riverside’s tardies dropped by 50%.  Because the number of tardies dropped, the number of detention violations dropped, also.  All other offenses remained about the same.

UPDATE ON AREAS FOR IMPROVEMENT:

1.  
Riverside High School will place at least one computer in each classroom in the Fall of 2006.  In August 2006, one desktop, one laptop, one LCD projector, one telephone outfitted every classroom.  By the end of 2008-2009, 66 teachers had a Promethean Board as well.
2. 
Riverside High School will continue to hire faculty according to the GCSD teacher allotment to lower the number of classes over 35 students.  Presently, 89 faculty members are on staff with a class average of 28.
3.  
Riverside High School will move to a new building in Fall 2006.  In
August 2006, 1520 students entered a new facility designed for 1600 students.  In August 2009, 1,640 students entered the facility.
4.
Riverside High School will continue to add courses lost due to lack of faculty to assist and accelerate low performing students – both academic and elective courses.  Update:  All departments continue to assess and add as feasible based on teacher allocation.  Developing the master schedule continues to be a challenge because of the continued increase of enrollment—245 students have been added since the fall of 2006.
5.
Riverside High School will continue to develop tutoring programs to assist students in grade 9 with major deficiencies in Algebra I.  Update:  Students in grade 10 attended tutoring on Thursdays after school to work and review deficiencies in math to pass the HSAP.  At the administration of the 2010 Spring HSAP, 100% of the students in grade 12 repeating math and English Language Arts passed.
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Quality Planning

Action Plan
ACTION PLAN 2008-2013
GOAL AREA 1: Raise the academic challenge and performance of each student.

 FORMCHECKBOX 
Student Achievement        FORMCHECKBOX 
Teacher/Admin Quality        FORMCHECKBOX 
School Climate (Parent Involvement, Safe and Healthy Schools, etc.)        FORMCHECKBOX 
Other Priority

PERFORMANCE GOAL 1: The overall passage rate for HSAP in ELA will increase from 90% in 2008 to 95% in 2013.

OBJECTIVE 
1: The overall success rate for students in grade 10 in HSAP-ELA will increase from 92 % to  93 % by 2010.
	Baseline Average

(2001-04)
	2007-08
	2008 -09 
	2009-10
	2010-11
	2011-12
	2012-13

	 93%
	92.0
	92.0
	93.0
	94.0
	94.5
	95.0

	
	95.2 
	93.3 
	
	
	
	


*Represents projected improvement

	STRATEGY 

Activity


	Timeline 
	Person Responsible
	Estimated Cost
	Funding Sources

(act 135, academic assistance, categorical funding, Title II, etc.)
	Indicators of Implementation
	Monitor

(Date)

Finished

Continued

Modified 

	Align curriculum to the state standards.
	August
	All teachers
	$0
	N/A
	Syllabi/Lesson Plans
	C

	Continue three levels of instruction
	Aug-May
	Andy Crowley
	
	District
	Master Schedule
	C

	Use student tutors during and after school.
	Aug-May
	
	$ 0
	 
	
	M

	Incorporate Learning Focused Strategies in grades 9 – 12
	Aug-Oct
	All faculty
	 
	District/Professional Development Funds
	Lesson Plans
	C

	Purchase HSAP practice materials
	Aug – Sept.
	Betty Templeton
	$1000
	PTSA
	Order forms
	C

	Incorporate software programs and technology when possible
	Aug-May
	All teachers
	
	
	Sign-up sheets
	C

	Assess pre- and post-test comprehensive in all disciplines
	Aug-May
	All teachers
	
	
	Test copies
	C

	Establish after school tutoring on Mondays, Tuesday/Thursdays weekly
	Oct - May
	Betty Templeton
	
	EIA Funds
	Attendance Logs
	C

	
	
	
	
	
	
	


ACTION PLAN 2008-2013
GOAL AREA 1: Raise the academic challenge and performance of each student

 FORMCHECKBOX 
Student Achievement        FORMCHECKBOX 
Teacher/Admin Quality        FORMCHECKBOX 
School Climate (Parent Involvement, Safe and Healthy Schools, etc.)        FORMCHECKBOX 
Other Priority

PERFORMANCE GOAL 1: The overall passage rate for HSAP in math will increase from 91% in 2008 to 93% in 2009.

OBJECTIVE 
1: The overall success rate for grade 10 in HSAP math will increase from 91.5% in 2009 to 92% in 2010.
	Baseline Average

(2001-04)
	2007-08
	2008-09
	2009-10
	2010-11
	2011-12
	2012-13

	94%
	91%
	91.5%
	92%
	92.5%
	92.8%
	93.0%

	
	91.4%
	89.6%
	
	
	
	


*Represents projected improvement

	STRATEGY 

Activity


	Timeline 
	Person Responsible
	Estimated Cost
	Funding Sources

(act 135, academic assistance, categorical funding, Title II, etc.)
	Indicators of Implementation
	Monitor

(Date)

Finished

Continued

Modified 

	Align curriculum to state standards
	August
	All teachers
	$0
	N/A
	Syllabi/Lesson Plans
	C

	Continue three levels of instruction
	Aug-May
	Andy Crowley
	
	District
	Master Schedule
	C

	Use student tutors
	Aug-May
	Betty Templeton
	$0
	N/A
	Attendance Logs
	C

	Incorporate Learning Focused Strategies in grades 9 – 12
	Oct-May
	All teachers
	
	District Professional Development Funds
	Lesson Plans
	C

	Purchase HSAP practice materials
	Aug–Oct.
	Betty Templeton
	$1000
	PTSA
	Order forms
	C

	Incorporate software and technology when possible
	Aug-May
	All teachers
	
	
	Sign-up sheets
	C

	Assess pre- and post-test comprehension
	Aug-May
	All teachers
	
	
	Test copies
	C

	Establish after school tutoring on Monday, Tuesday/Thursday weekly
	Nov-May
	Betty Templeton
	
	EIA Funds
	Logs/student scores
	C

	
	
	
	
	
	
	


ACTION PLAN 2008-2013
GOAL AREA 2: Ensure quality personnel in all positions

 FORMCHECKBOX 
Student Achievement        FORMCHECKBOX 
Teacher/Admin Quality        FORMCHECKBOX 
School Climate (Parent Involvement, Safe and Healthy Schools, etc.)        FORMCHECKBOX 
Other Priority

PERFORMANCE GOAL 1: The overall percentage of highly qualified personnel will maintain 90% in 2008 to 100% in 
2009-2013.

OBJECTIVE 
1: The overall percentage of highly qualified personnel will increase from 97% in 2010 to 98% in 2011.
	Baseline Average

(2001-04)
	2007-08
	2008-09
	2009-10
	2010-11
	2011-12
	2012-13

	95%
	95%
	96%
	97%
	98%
	99%
	100%

	
	97%
	98%
	98%
	
	
	


*Represents projected improvement

	STRATEGY 

Activity


	Timeline 
	Person Responsible
	Estimated Cost
	Funding Sources

(act 135, academic assistance, categorical funding, Title II, etc.)
	Indicators of Implementation
	Monitor

(Date)

Finished

Continued

Modified 

	Advertise teaching positions on Greenville County Schools Website
	Jan-May
	Andy Crowley
	
	District Funds
	Teaching Certificates
	C

	Interview prospective teachers at Bi-Lo Center
	March
	Andy Crowley
	
	Greenville County Schools
	Resumes/Interview Notes
	F

	Scrutinize resumes
	Jan-May
	Andy Crowley/Eric Williams
	
	Greenville County Schools
	Resumes
	C

	Push forward interview time when policy will allow.
	February
	Greenville County Schools
	
	
	Resumes
	C

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	


ACTION PLAN 2008-2013
GOAL AREA 3:  Provide a school environment supportive of learning. 

 FORMCHECKBOX 
Student Achievement        FORMCHECKBOX 
Teacher/Admin Quality        FORMCHECKBOX 
School Climate (Parent Involvement, Safe and Healthy Schools, etc.)        FORMCHECKBOX 
Other Priority

PERFORMANCE GOAL 1: The overall student graduation rate will increase from 85% in 2008 to 90% in 2013.

OBJECTIVE 
1: The overall graduation rate will increase from 87% in 2010 to 88% in 2011.
	Baseline Average

(2001-04)
	2007-08
	2008-09
	2009-10
	2010-11
	2011-12
	2012-13

	94.3%
	85%
	86.9%
	87%
	88%
	88.5%
	90%

	87.2/2007
	86.6%
	87.6%
	
	
	
	


*Represents projected improvement

	STRATEGY 

Activity


	Timeline 
	Person Responsible
	Estimated Cost
	Funding Sources

(act 135, academic assistance, categorical funding, Title II, etc.)
	Indicators of Implementation
	Monitor

(Date)

Finished

Continued

Modified 

	Establish a vertical team relationship with Riverside Middle and Northwood Middle Schools for grades 8 and 9.
	March
	Betty Templeton/

Steve Huff/Andy Crowley
	$50
	PTA Parents
	Agenda
	C

	Host a grade 8 parent orientation
	March
	Cathy Derrick
	$100
	Local Funds
	Registration Cards
	F

	Have a Welcome Back Night
	August
	Sheri Smith
	$50
	Local Funds
	Programs
	F

	Conduct Orientation for all students
	August
	Betty Templeton
	$50
	Local Funds/PTSA
	
	C

	Meet with grade 8 teachers regularly
	Aug-May
	Betty Templeton /Steve Huff
	
	District Professional Development Funds
	Agendas
	C

	Organize after school tutoring 
	Aug-May
	Betty Templeton
	
	EIA Funds/Grant
	
	C

	Use Credit Recovery for Struggling Students
	June - Aug
	Andy Crowley
	
	District Funds
	
	C

	
	
	
	
	
	
	

	
	
	
	
	
	
	


ACTION PLAN 2008-2013
GOAL AREA 3:  Provide a school environment supportive of learning. 

 FORMCHECKBOX 
Student Achievement        FORMCHECKBOX 
Teacher/Admin Quality       X School Climate (Parent Involvement, Safe and Healthy Schools, etc.)        FORMCHECKBOX 
Other Priority

PERFORMANCE GOAL 1: The overall growth for student leadership in grade 9 will increase by 2% each year.
OBJECTIVE 
1: The number of Warriors of the Month will increase from 137 for 2010 to 142 for 2011.
	Baseline Average

(2001-04)
	2007-2008
	2008-2009
	2009-2010
	2010-2011
	2011-2012
	2012-2013

	 
	127
	132
	137
	142
	157
	162

	
	129 
	146
	159
	
	
	


*Represents projected improvement

	STRATEGY 

Activity


	Timeline 
	Person Responsible
	Estimated Cost
	Funding Sources

(act 135, academic assistance, categorical funding, Title II, etc.)
	Indicators of Implementation
	Monitor

(Date)

Finished

Continued

Modified 

	Establish a Character Education Program in all subject areas.
	August-May
	Guidance/Betty Templeton
	0
	Local funds
	Reports/Surveys
	C

	Establish Behavior Modification Sessions for disruptive students
	October
	Betty Templeton
	$300
	District
	Discipline Summary Report
	M

	Maintain Warrior of the Month Program
	Sept – Apr
	Becky Rogers
	$70
	Local funds
	Receipts
	C

	Conduct character education sessions in 
Global Studies
	August
	CDF
	0
	NA
	Calendars
	C

	Recognize students with Warrior Gram
	Oct – May
	Grade 9 teachers
	0
	NA
	Log of students
	C

	Establish Leadership Riverside for leadership training
	Oct - Apr
	Betty Templeton
	0
	NA
	Attendance records
	C
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Professional Development

Professional Development Background:


For many years after the legislature passed the Education Improvement Act, every school received funds per teacher for professional development.  For several years, Riverside High School had speakers, seminars, workshops on site for the entire faculty and staff on learning styles, behavioral attitudes, PET strategies, influence of gangs and drugs.  The principal encouraged teachers to attend national conferences and to join local organizations in all subject areas.  Approximately four years ago, the funds disappeared. Riverside has limped along with little or no professional development except those inservices which colleagues did at no cost or for a small honorarium.  At the same time, the lack of technology soared from a problem to a major and severe one.  The professional development for the entire school has fallen behind.  In summer 2004, the School Board for Greenville County Schools added the position of Curriculum Resource Teacher.  With the acquisition of this position, professional development for all staff has begun to move forward for the first time in many years.  The CRT has continued to increase the amount professional development available to the Riverside faculty and has established a continuous improvement plan for vertical teaming common planning and discussion time, and common assessment.
PROFESSIONAL DEVELOPMENT PLAN

For 2008 - 2013

After evaluating the needs of the faculty and staff and noting the results of the rubric of Professional Development standards, the Strategic Planning Team has established the following Professional Development Plan for 2008-2013.
Learning Communities:

Schedule time during the day for faculty members teaching same course, same grade, or same level to discuss and plan the curriculum.

Leadership:

1.
Monitor the Action Plan more closely for alignment to school and student needs.


2.
Require all teachers to complete Intel course by 2008.


3.
Offer courses in PowerPoint and Publisher for teachers taking Intel.


4.
Give survey to identify classroom needs for staff development.

Resources:

1.
Request consistent funding for professional development on a district level.


2.
Form a partnership with PTA to fund professional development.

3.
Use Curriculum Resource Teacher to coordinate and order resources, materials, observation, vertical teams, assessment, and professional development offerings.

Use of Data:


Establish calendar and schedule for evaluation and assessment of data received for standardized tests and PAS-T surveys.

Evaluation:

1.
Use Curriculum Resource Teacher to establish, improve, and assess quality of staff development.

2.  
Use Strategic Planning Team to design staff development and evaluation to improve organization process.

Design:

1. Work as departments in vertical teams to discuss, plan, network, and assess the learning strategies needed to implement state standards in each discipline.

2. Plan one day off campus to work together as a department  by grades and by courses.

Learning:

1.
Develop a staff development plan for each year that provides training for veteran, beginning, stagnant, and innovative faculty members.

2.
Continue an extensive Riverside mentoring and buddy program for all teachers new to the school each year.

3.
Encourage sharing times during conference period and department meetings to improve curriculum and problem solving.


4.
Review Critical Reading and SAT Plan every year.

5.
Emphasize reading strategies for all students during Critical Reading Period.


6.
Hold inservice on the three parts of SAT in all subject areas.

Collaboration:

1.
Continue vertical team work in departments and with middle school teachers to make transition smooth for grade 8 to grade 9.

2.
Establish planning periods for teachers with same subject, grades, or levels to share.


3.
Use department meetings to discuss effective lessons and strategies.

Equity:


Continue to evaluate cultural, social, emotional, and physical needs of students with appropriate curricular material.

Quality Teaching:


1.
Develop syllabi which reflect multiple teaching strategies.


2.
Review instructional strategies that work.

3.
Continue 3 to 5 minute walk throughs to reflect on teaching strategies.


4.
Implement Learning Focused Strategies in all classrooms.

5.
Incorporate critical thinking skills in all lesson plans.


6.
Address state standards in lesson plans.

7.
Establish plan for teachers to observe each other to acquire new teaching strategies.

8.
Establish professional development days for training of instructional strategies by CRT for all subject areas.

Family Involvement:

1.
Offer strategies to parents to improve homework and develop study skills through the Website and PTSA Newsletter.

2.
Establish partnerships with businesses to work with students.

3.
Add more information about class assignments on teachers’  Websites.
4.
Introduce IGPro-Live to parents through the Parent Portal for Riverside.
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LEADERSHIP
Riverside High School shares the decision-making process in the following ways:

RIVERSIDE HIGH SCHOOL – 2009/2010
ADMINISTRATION



GUIDANCE




Andy Crowley, Principal



Lynda Collins



Sallie Austin, Assistant Principal


Cathy Derrick




Andy Laye, Assistant Principal


Anne Ivester

CAFETERIA
Eric Williams, Assistant Principal


Becky Rogers

Rena Kay, Manager
Beth Bridges, Secretary



William Sumerel

Carrie Hudson, Asst Mgr
Janet Whitt, Clerk




Carol Buelo, Registrar 
    Sherri Daniels
Debbie Bird, Clerk



Ann Giles, CDF

    Linda Carroll

Patti Yandle, Bookkeeper



ISS


    Robin Patane

Stephanie Smith, Athletic Director


Shanoah Benson

    Judy Reeves
Ellie Ippolito, R.N.







    Jerri Beal
Tena Leonard, R.N.



BUSINESS EDUCATION
    Sharon Kline (PT)
Betty Templeton, Curriculum Resource

Julie Teague, Chair
    Angie Ramseur (PT)
Steve Anderson, SRO



Katherine Symmes
    Beverly Honeywill







Jim Watkins

    Theresa DellaRocca






P.E.


    Maria Vesga
MEDIA SERVICES                          


Sam Oates, Chair
    Tamara Ruiz
Carole Harris                            


Erica Glunt

    Lee Ann Wood
Dan Tollison




Travis Pitman

    Emily Stenzel
Toby Williams, Media Clerk


Jennifer Taylor






    CUSTODIAL
ENGLISH




SOCIAL STUDIES            Walter Cooley, Plant Eng.
Mary Margaret Delap, Chair

              Susan Candee, Chair
    Dorothy Burton
Cindy Armstrong
              



Brad Batson

    Rolly Crichlow
Bekki Benjamin                    


Brent Boling

    Charlene Hamby
Jeremy Chassereau



Eric Cummings

    Jonathan Lewis
Tara Cole
                           


David Dejesa

    Olivia Register
Greg Cook




Mary Anna Elsey

    Chase Ross
Heather Greene




Steve Eoute

    Cindy Terry
Linda Kirkland




Vicki Fisher

    Janie Mae Thomas
Jackie McKeithan




Tia Foster

    Ruby Miller
Donna Meng




John Freeman

    Robert Irvin
Langley Moore
 



Steve Johnson

    Gloria Gonzalez
April Raymond




Lori Larson

    Courtney Gregory
Karen Sherrill




Sharon McAbee

    Tammikko Strachan
Esser Sitton




Don Moore

    Tabitha Graham

Lisa Williams
LANGUAGE

SCIENCE




Beverly Moore, Chair
Sheri Smith, Chair



Kapp Abbott, Spanish

Karen Becker




Heather Cortes, Spanish

David Dalby




Carolee Dover, French 
David Hickman




Randy Ferguson, German
Keith McCaskill

                 

Brian Littman, Spanish
Michael Molchan
      
                       

Molly Maloney, French .5
Kim Pauls
                         


Sherry Meyers, Spanish
Bill Shain




Evelyn Ray, Spanish .5
Josh Smith
                         


Terri Zavodnik, ESOL
Pat Smith





Renee Smith




FINE ARTS
Kristen Wangler                           


Pat Grills, Chair - Art

Bryan Woody




Rachelle Bianchi - Art
Cheryl Youmans




Ginger Greer - Strings











Dianne  Moreno - Art






Donna Trout – Choral







Kory Vrieze - Band
MATH
Debbie Gully, Chair           


SPECIAL EDUCATION
Kelly Ackerman




Susan Sartain, Chair - Resource
David Beam




Carrie Fussell, LD Resource

Robin Chandler           
             


Joyce Stansell, LD Resource

Nate Crain




Lynn Tate, LD Resource




Bridget Hall




Karen Carnes, TMH Self-Contained
Megan Hanlin




   Rose Anderson, TMH Aide
Sylvia Hodge




   Tonia Bryant, TMH Aide
Allison Huffstutler




Murray Long, LD Self-Contained
John Linn




Jessica McCraw, LD Self-Contained
Susan Mayberry




Jeremy Mosier, EMD Self-Contained


Lisa Nickles




Angela Prince, LD Neuro Self-Contained



Jim Porter




   Hope Greenwood, SC Aide

Anne Snow




   Alta Kayse, SC Aide







   Michelle Hill, SC Aide










   Michael Hubbard, SC Aide










RIVERSIDE HIGH SCHOOL

STRATEGIC PLANNING TEAM

Andrew B. Crowley, Principal, Chairperson

Susan Sartain – Special Education – Co-Facilitator

Betty Templeton – English – Co-Facilitator

Kapp Abbott – Foreign Language

Susan Candee – Social Studies

Cathy Derrick – Guidance

Debbie Gully – Mathematics

Carole Harris – Media Services

Sylvia Hodge – Mathematics

Sam Oates – Physical Education

Sheri Smith - Science

Donna Trout – Fine Arts

Strategic Planning Team meets first Wednesday of each month.

SCHOOL IMPROVEMENT COUNCIL
2009-2010

Sherry Anne Gettys, Chair

Andy Crowley, Principal

Cathy Derrick

Kay Fitzsimmons

Deborah Gourdin

Dexter Gourdin

Bridget Hall

Carole Harris

Marie Henry

Sylvia Hodge

Cathy Hudson

Stefanie Humanchuk

Anita Jeter

John Jeter

Belle Mercado

Parker Rhoden

Betty Templeton

Barbara Twining
	

	

	

	
	
	

	
	
	


2009-2010 PTSA BOARD
	Position
	Name

	President
	Lyn Dew

	Vice-President
	Lorraine Suger

	
	Gail Dopp

	Secretary
	JerriLynn McGee

	Treasurer
	Karen Garland

	B'Day Monday
	Cheryl Carpenter

	Copying
	Barbara Rupp

	
	Amanda Crandall

	Cultural Arts
	

	Dances/Spirit
	Elaine Golladay

	
	Kathy Burdick

	Directory
	Carla Boone 

	 
	 

	Friends of RHS
	Jean Henson

	 
	Margaret Proffitt

	Hosp/Staff Appr
	Kristen Young

	
	Kathy Riddle

	
	Suzanne Evatt

	 
	Linda Owings

	
	Leslie Luke

	
	Asonja Patrick

	Landscaping
	Sherry Anne Gettys

	Legislative
	 

	Media Center
	Judi Schultz

	Membership
	Tammie Lambert 

	 
	Pam Menges

	MiniGrants
	Mary Beth Collins

	 
	 

	Newsletter
	Kathy Burdick

	 
	Hope Murtaugh

	School Store
	Maureen Watts

	 
	Lonna Farr

	
	 

	Volunteers
	Tammie Pinson


	


RIVERSIDE HIGH SCHOOL

CONFERENCE PERIOD GROUPS

2009-2010

Meets 4th Wednesday each month unless otherwise stated.

FIRST


SECOND




THIRD

Abbott


Chassereau




Dalby

Batson


Collins




Foster

Cortes


Crain





Freeman

Cummings


Delap





Greene

Dover


Eoute





Ivester

Ferguson


Giles





Linn

Fussell


Hall





Littman

Glunt



Harris




Meyers

Larson


Maloney




Molchan

B. Moore


Mayberry




Raymond

Pitman


Meng





Sitton

R. Smith


D. Moore




J. Smith

Symmes


Porter




Sumerel

Trout



Templeton




Tate

Youmans


Wangler




Williams





Watkins

FOURTH


FIFTH




SIXTH

Ackerman


Boling




Armstrong

Beam



Candee




Becker

Bianchi


Elsey





Benjamin

Cole



Fisher




Chandler

Derrick


Grills





Cook

Huffstutler


Hanlin




Dejesa

Kirkland


Hickman




Greer

McCaskill


McAbee




Gully

McKeithan


Sartain




Hodge

L. Moore


Shain





Johnson

Pauls



Taylor




Nickles

Ray



Vrieze




Oates

Stansell


Woody




Sherrill

Teague


Zavodnik




P. Smith

Tollison


Sh. Smith




Snow

Moreno

**Carnes, Long, McCraw, Mosier, and Prince will attend as their daily schedules allow.**

RIVERSIDE HIGH SCHOOL

WHO DOES WHAT

2009-2010
Academic Team - Brian Littman, Robin Chandler 

AP Coordinator – Cathy Derrick

AP Test Administrator – Anne Ivester
Advisor/Advisee Agenda Items – Cathy Derrick
Advisory Committee - Mary Anna Elsey

All State Band Auditions – Kory Vrieze

ACS Chemistry Olympiad – Dave Dalby

Assistance Team Coordinator - Susan Sartain

Athletics:


Athletic Director – Stephanie Smith


Assistant Athletic Directors – Murray Long, Travis Pitman


Athletic Letters - Susan Sartain


Baseball – David Beam (Assistant)


Basketball - Varsity Boys’ - Murray Long (Head) 


Basketball - Varsity Girls’ - Jennifer Taylor (Head)


Basketball - Clock Operator - Don Moore


Cheerleading - Cindy Armstrong (Head)


Cross Country – Eric Cummings (Head), Heather Greene (Assistant)

Football - Varsity – Steve Eoute (Head), David Beam (Assistant), 



Murray Long (C & D Head), Travis Pitman (Assistant), Steve Anderson 



(Assistant), Brad Batson (Assistant), Josh Smith (Assistant

Golf - Varsity Boys’ - Sam Oates (Head), Bryan Woody (JV Head)


Lacrosse – Boys’ – Brent Boling (Head)


Soccer – Girls’ – Erica Glunt (JV)



Tennis Girls’ – Mary Anna Elsey (Head)


Track and Field Girls – Eric Cummings (Head)

Volleyball –April Raymond (Head), Megan Hanlin (Assistant)


Football Ticket Sales – Don Moore, Stephanie Smith, Murray Long
Beta Club - Karen Becker, Randy Ferguson, Kapp Abbott
Bi-Lingual Peer Tutoring – Betty Templeton
Black Heritage Bowl - Tia Foster

Board Recognition/Shining Stars - Betty Templeton

Bridges to a Brighter Future – Anne Ivester

Calendar Committee – Betty Templeton, Beth Bridges
Campus Beautification – Renee Smith

Career Guidance – Ann Giles
Central Spirit Committee - Debbie Gully, Bridget Hall, Carrie Fussell

Choral Music Performances – Donna Trout

Class Sponsors - 


Senior Class – Tara Cole, Lisa Williams

Junior Class – Kelly Ackerman, Evelyn Ray

Sophomore Class – Erica Glunt, Megan Hanlin, Keith McCaskill, Jim Watkins

Freshman Class – David Dejesa, Mary Anna Elsey 

Classroom Technology Coordinator – Kapp Abbott

Copy Machine/Parent Volunteers – Betty Templeton, Debbie Bird
Credit Recovery – Lynda Collins, Jeremy Chassereau
Credit Union Representative – Don Moore

Crime Stoppers - Steve Anderson (SRO), Keith McCaskill, Jim Porter

Critical Reading Committee – Langley Moore, Chair, Karen Becker, Cathy Derrick, Langley Moore, Betty Templeton, Sherry Williams, Lisa Nickles, Greg Cook, Kim Pauls, Lisa Williams, Jim Porter, Brian Littman
Curriculum Guide – Cathy Derrick

Department Chairs – Mary Margaret Delap, Debbie Gully, Susan Candee, Sheri Smith, Pat Grills, Beverly Moore, Julie Teague, Susan Sartain, Sam Oates, Cathy Derrick

Drama Director – Donna Trout

Emergency Fund - Pat Grills
End of Course Test Coordinator – Ann Giles
English Vertical Team – Linda Kirkland, Mary Margaret Delap, Langley Moore, April Raymond, Lisa Williams
English Team Leaders - 


Grade 9  -   Jeremy Chassereau

Grade 10 - April Raymond


Grade 11 - Linda Kirkland


Grade 12 - Jackie McKeithan

Executive Committee - Sharon McAbee
Fellowship of Christian Athletes – Jenny Taylor, Jim Porter, John Linn

First Aid Responders –Ellie Ippolito, R.N., Tena Leonard, L.P.N., Steve Anderson (SRO), Mary Anna Elsey, Steve Eoute, Eric Cummings, Stephanie Smith, Lynn Tate, Kim Pauls, Donna Trout, Travis Pitman.
504 Coordinator –Lynda Collins

Fixed Assets Coordinator – Dan Tollison
Friday Lunches Team – Lisa Williams, Lori Larson, April Raymond
FBLA - Julie Teague, Jessica McCraw

Graduation Lines - Susan Sartain, John Freeman, Susan Mayberry, Beverly Moore, Lisa Williams, Mary Margaret Delap, Eric Cummings
Grievance Committee - Pat Grills

Headliners - Joyce Stansell

Homecoming Activities - Debbie Gully, Bridget Hall, Carrie Fussell

Honor Advisory Committee - Jackie McKeithan, Pat Grills, Andy Crowley, Beverly Moore, Vicki Fisher, Sylvia Hodge, Betty Templeton

Hospitality - Carole Harris, Mary Margaret Delap

IGPro – Lynda Collins, William Sumerel
IGPro Buddies – Eric Cummings, Kapp Abbott, Randy Ferguson, Sheri Smith, Lynn Tate, Susan Mayberry, Langley Moore, John Linn, Karen Sherrill, Renee Smith, Robin Chandler, Julie Teague, Lisa Williams, Mary Margaret Delap
Invisible Children – Lori Larson, Renee Smith, Bekki Benjamin
Junior Marshalls - Sylvia Hodge, Karen Becker, Cindy Armstrong, Susan Candee, Debbie Gully

Key Club - Lynn Tate, Jeremy Chassereau, Jim Porter
Miss Sakamow Pageant – Susan Sartain, Vicki Fisher

Mr. Riverside Pageant – Lisa Williams, Tara Cole
National Art Honor Society - Pat Grills, Rachelle Bianchi

NCTE Writing Competition – Mary Margaret Delap, Langley Moore, Linda Kirkland

National Forensic League – Greg Cook

National Honor Society - Sylvia Hodge, Susan Mayberry, Susan Candee

National German Honor Society – Randy Ferguson

National Spanish Honor Society – Beverly Moore, Sherry Williams, Heather Cortes

PTSA Newsletter – Katherine Symmes, Betty Templeton, Beth Bridges

Parking Lot Student Assignments – Stephanie Smith

Peer Tutoring – Angela Prince, Betty Templeton
Poetry Out Loud – April Raymond, Langley Moore, Tara Cole, Greg Cook, Mary Margaret Delap
Promethean Specialists – Kapp Abbott, Randy Ferguson, Dan Tollison, Jeremy Chassereau

PSAT and Explore Coordinator – Ann Giles, Anne Ivester
RPR Advisors – Kapp Abbott

Recycling – Paper – Renee Smith

Recycling – Plastic Bottles – Parents/Athletics

Red Ribbon Week – Ellie Ippolito, R.N., SRO Steve Anderson, Dianne Moreno, Jim Porter 

Remembrance Committee – Carole Harris
Representative Committee - Kim Pauls
Riverside Book Club – Mary Margaret Delap, Langley Moore, April Raymond
Robotics Club – Jeremy Chassereau

Sakamow Advisor – Karen Sherrill

SASI Coordinator – Lynda Collins

Scholastic Sportsmanship Foundation – Stephanie Smith

SIC - Betty Templeton, Sylvia Hodge, Carole Harris, Bridget Hall, Cathy Derrick
School Store – PTA Parents

Science Olympiad – Renee Smith, Sheri Smith

Sequoia Publication – Heather Greene
Service Learning Program – John Freeman

Sex Education Contact - Sam Oates

Shakespeare Union Competition –Tara Cole, Lori Larson, Langley Moore, April Raymond, Mary Margaret Delap

Single Gender Data Collection –Lisa Nickles, Anne Ivester, Betty Templeton
Social Committee –Tara Cole

Societe Honoraire de Francais - Carolee Dover

Special Education Contact - Susan Sartain

Special Olympics Coordinator – John Freeman

Speech Team Coach – Greg Cook, David Dejesa

Staff Development  - Sylvia Hodge - Chair, Linda Kirkland, Lynda Collins, Betty Templeton, Dave Dalby, Don Moore, Beverly Moore, Karen Becker, Carrie Fussell, April Raymond, Kelly Ackerman, Tia Foster, Brian Littman, Esser Sitton
S.T.A.N.D. – Dianne Moreno, Jim Porter
STEP Team – Michael Hubbard, Rachelle Bianchi

Strategic Planning Team – Andy Crowley, Betty Templeton, Sam Oates, Susan Candee, Donna Trout, Susan Sartain, Debbie Gully, Sylvia Hodge, Cathy Derrick, Kapp Abbott, Carole Harris, Sheri Smith, Julie Teague, Linda Kirkland

Student-Parent Handbook - Beth Bridges

Teacher Cadet Program – Sylvia Hodge
Teacher Website Support – Sheri Smith, Julie Teague
Technology Committee – Dan Tollison, Co-Chair, Pat Smith, Co-Chair, Randy Ferguson, Carole Harris, Karen Carnes, Karen Sherrill, Lynn Tate, Tara Cole, Kapp Abbott
Technology Assistance Coordinator – Dan Tollison

Test Coordinator - Lynda Collins

Tri-M Music Honor Society – Ginger Greer

Tutoring Program – Betty Templeton

United Way - Sallie Austin
Warrior of the Month – Anne Ivester, Ann Giles, Betty Templeton

Webmaster – Karen Carnes
Website Consultant – Julie Teague, Sheri Smith
Youth in Government – Greg Cook, David Dejesa

11/16/09
Riverside High School

Portfolio

Partnerships

PARTNERSHIPS:


Riverside takes great pride in the support and presence of its families, business contacts, and community leaders.  A review of the annual volunteer report reveals the extensive participation of all stakeholders.  Because of budget constraints, there is not a team to coordinate partnerships.  The PTA and the SIC work hand in hand to coordinate the partnerships Riverside presently shares with the Band Boosters, Speech Boosters, Choral Boosters, and Athletic Boosters.  The Service Learning teacher coordinates partnerships with Greer businesses.  The Teacher Cadet instructor coordinates work between Riverside and Buena Vista Elementary.  The Curriculum Resource Teacher coordinates all vertical discussion between Riverside High, Riverside Middle, and Northwood Middle.  During the 2008-09 school year, many parents who own their own businesses served as sponsors for the S.C. Association of Student Councils Convention at Riverside.  They are also assisting the CRT with the S.O.S. Program for students in grade 9.
 Riverside High School

Portfolio

Continuous Improvement and Evaluation

CONTINUOUS IMPROVEMENT AND EVALUATION:


The School Improvement Team at Riverside High School is the Strategic Planning Team, formed in Summer 2002.


To properly evaluate the school and its student achievement, the Strategic Planning Team monitors school improvement through the annual test scores for PSAT, SAT, A.P., HSAP, and End of Course for grade 9.  The team also compares and evaluates the annual surveys of grade 11 students and parents for the School Report Card, the NSSE survey, and the survey developed by the team and administered to the Riverside community annually in the spring.


The Strategic Planning Team publishes the results in the PTSA Newsletter and on the Riverside Website.  The SIC and the PTA help the team collect and evaluate these results.  Each fall during the teacher work days or during the faculty meeting in October, the faculty members review any new results to develop new objectives for their classes and course of study.

Summary

Over the past year, the School Improvement Council (SIC) for Riverside High School has been actively involved in providing leadership and support for the development of the School Improvement Plan.  The School Improvement Council works closely with teachers, parents, students, community members, and the administrative team to support the effective implementation of the strategies for the improvement.

The School Improvement Council has already started to implement a few items listed in the action plans, such as the SAT/Reading Period, the Teacher Mentor Program, and the Advisor/Advisee Program.

Throughout the implementation period, the School Improvement Council, along with the Assessment Committee conduct on-going formative assessments of the School Improvement Plan.  These assessments include evaluations by the faculty for each of the professional development programs designed to support the target goals for improving student learning.  The SIC and the Assessment Committee will analyze these evaluations and make decisions based on results through surveys.  The Committee has used and analyzed the survey given to all faculty members by Greenville County Schools.  

The State Report Card results are also documented and analyzed after the results are sent to Riverside.  The surveys administered are assessed, and the responses tabulated.  A response of 3 or higher, at a minimum of eighty percent, will be considered a satisfactory achievement toward the goal.

The Committee evaluates pre and post comparisons of student achievement of the six goals for student learning toward school improvement to include communication skills, thinking and reasoning skills, and personal and social responsibility based on teacher made tests and on surveys given to students and parents through the School Report Card and the PAS-T evaluation.  Each year the Committee makes recommendations to update the present School Improvement Plan based on these surveys.  The SIC evaluates and assesses the School Report Card Survey results every year at one of its monthly meetings. 
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