THE SCHOOL DISTRICT OF GREENVILLE COUNTY
FISCAL YEAR 2012-2013 BUDGET

DISTRICT-WIDE ADMINISTRATIVE/SUPERVISORY SALARY SCHEDULE

STEP 1 2 3 4 5 6 7 8 9
Group

AA 140,587 | 147,606 | 153,137 | 158,888 | 164,842 | 168,958 | 173,184 | 177,520 | 181,949
A 123,333 | 129,507 | 134,358 | 139,392 | 144,611 | 148,231 | 151,942 | 155,728 | 159,623
AB 114,035 | 118,022 | 122,157 | 126,438 | 129,598 | 132,832 | 136,158 | 139,558 | 143,049
B 97,699 | 102,587 | 106,428 | 110,397 | 114,549 | 117,416 | 120,337 | 123,351 | 126,438
C 92,187 96,781 | 100,419 | 104,167 | 108,081 | 110,782 | 113,557 | 116,387 | 119,308
CB 85,719 88,659 90,717 92,812 94,962 97,167 99,427 | 101,724 | 104,076
74,326 78,038 80,960 83,992 87,152 89,320 91,562 93,841 96,193

E 72,507 76,127 78,994 81,952 85,021 87,152 89,320 91,562 93,841
F 65,764 69,053 72,507 75,227 78,038 80,978 82,999 85,076 87,189
G 64,165 | 67,362 | 70,743 | 73,389 | 76,146 | 78,994 | 80,978 | 82,999 | 85,076
H 61,096 | 64,165 | 67,362 69,898 | 72,507 | 75,227 | 77,119 | 79,049 | 81,015
I 58,910 61,721 64,955 67,381 69,916 72,544 74,308 76,201 78,112
J 57,477 60,361 63,375 65,745 68,208 70,762 72,544 74,345 76,219
K 49,980 | 52,479 | 55,106 | 57,183 | 59,314 | 61,537 | 63,081 | 64,661 | 66,260
L 45,441 47,701 50,090 51,982 53,930 55,951 57,348 58,781 60,251
M 41,307 43,383 45,533 47,260 49,024 50,862 52,129 53,434 54,775
N 35,923 37,723 39,616 41,086 42,630 44,228 45,331 46,470 47,628
O 32,652 | 34,287 | 35996 | 37,356 | 38,752 | 40,204 | 41,215| 42,244 | 43,291
P 29,400 | 30,870 | 32,413 | 33,626 | 34,875| 36,180 37,099 | 38,017 | 38,973
Q 26,166 27,470 28,848 30,006 31,200 32,450 33,093 33,938 34,783

Salaries listed are for employees on 245 day (12 mo.) contracts. For those on other annual days, the
salary is obtained by multiplying the cell by one of the following factors: 220 days (11 mo.) = 0.8980;
210 days (10 1/2 mo.) = 0.8571; 205 days (10 1/4 mo.) = 0.8367; 200 days (10 mo.) = 0.8163; 190 days
(9 1/2 mo.) = 0.7755; 185 days (9 1/4 mo.) = 0.7551; 180 days (9 mo.) = 0.7347.

For working retirees, the schedule above would be reduced by 5% (or 10% based on benefits election).

The schedule above includes a 2.0% cost of living increase over FY 2011-2012. Eligible employees
move up a step.
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